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2 Introduction

The motion passed by the
Union General Meeting on 6
November asserts the rignt
to know where the College
money 1s invested, demands
annual publication and
calls for questions to be
asked at annual general
meetings of companies
about wnatever topics give
cause for concern. On the
specific issue of southern
Africa the Union’s
position is that companies
should be approached on a
range of matters concerning
their operations,including
supplies to-the military
and further investment
plans as well as pay rates,
and if these replies are
not satisfactory to
representative bodies
witnin College, (meaning
mainly meetings of the
Association of University
Teacners and the Union)
then the shares should be
sold - publicly. Thid is a
role which aas been
played with considerable
effect by American
Churches and Universtiies.,

Our view of the position
of foreign investment in
southern Africa is in
accord with the views of
Frank Judd (this page) and
Baldwin Sjollema (page 3),
that tne ecomomic growth

Sir,~The Guardian deserves
unqualified admiration for the
way in which, during recent
weeks, it has focused public
opinion on the shame of so
much British economic involve-
ment in South Africa. It is
vital that the public concern
which has been so successfully
aroused should be used as a
growth point for more penetra-
ting analysis of the underlying
issues of which low wages are
just one of the more

of the sub-continent;\growing foreign
investment and the development of an
increasingly repressive state are
inextricably linked. This is the view of
the African National Congress of South
Africa which called for a wide ranging
boycott of the country after political
campaigns had failed to stem increasing
repression. The ANC, the most representative
African organisation since it’s foundation
in ]J9]], was declared illegal in ]960.
Liberation movements in the other countries
share its view of foreign capital.

This pamphlet presents the available
evidence about the companies in which
College has money that have southern African
operations. This evidence is of variable
quality, on some companies it merely records
that there is little to be known, on some
material is scarce, whilst on others we have
published a selection from a wealth of

documentation.

Times,London, 10 May 1973 (right)
Guardian, London, 5 April 1973 (below)

immediately distressing symp-
toms.
To achieve higher wages for

Africans simply through
influence on paternalistic
managements will leave the

African workers as subservient
as ever and totally without the
basic human right of being able
to bargain for themselves. It
is also worth noting that by
concentrating exclusively on the
needs of the African workers
in industry, we may create an
African working class * aristo-
cracy” and perhaps a large
African middle class without
doing anything meaningful for
the millions of poverty-stricken
people without the opportunity
of such employment.

The plight of this majority
may become .even worse as the
result of inflationary pressures.
To -improve wages without tack-
ling the fundamental injustice
of apartheid and the repression
of the majority can only amount
to a palliative. The stark truth
remains that without basic

soc¢ial and political reforms the
acid test of where we stand on
Southern  Africa must be
whether or not we are prepared
to support at least in human-
itarian terms the liberation
movements which have been
forced to extreme tactics by
the total refusal of the minority
regiflnes to move on the prin-
ciples of genuine political
freedom. ’

We must be careful not to
over-simplify to the point at
which the British people, having,
heen told that what matters is
to pay more, will be ill pre-
pared for confrontation as it
develops and, at worst. will still*
find themselves on the wrong
side supporting British
economic interests against what
will no doubt be described,
quite falsely, as unreasonable

revolutionaries.
Frank Judd.
(Labour MP for Portsmouth
West).

House of Commons,
London.

-thing that requires a certain

1is variable.”

‘No profit in
high pay to
incompetent
Africans’

By Our Parliamentary Staff

Mr William Luke, chairriad
of the United Kingdom Stu jth
Africa Trade Association, twld
MPs yesterday that Britisn
companies found it difficult to
pay satisfactory wages to Afri-
can workers and remain viable.
They would not get a retutn on -
capital if they paid high wages °
to incompetent labour, he said.

Sometimes it was necessarv to -
employ two Africans for a one-_
man iob. “ There is a tendency
for the African, if you pay lnm-
more money, to put in less *
time, He will absent himself as
soon as he gets what he consid-
ers enough.”

Mr Luke was giving evidence
to the Commons select commit.

tee investigating working condi-

tions of Africans employed by
British companies. He said it
was exceedingly difficult to :
make Africahs a sophisticated |
community. It would take a long ;
time.

“In the homelands and the -
country districts you have a lot
of labour that is: not competent,
and it is doubtful whether some
of i ever will be, however much
you try. There is remarkabls
uneniplovment in these areas. -
People queue for iobs at the
existing rates "every Monday
morning in the border areas.” |
Unless there was productivity |
employers rould not afford to be
charitable institutions.

Mr Luke said there would not
be a satisfactory result with
many Africans who were given
manipulative tratning. Their .
civilization had not yet grown |
to it. “Illireracy is difficult to !
overcome. They are employable !
in certain areas, for example in
sweeping the mill. But with any- |

amount . of intelligence the ex-
tent to which you can train them
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Notwithstanding all this, I must report that the idea of doing business in

3

South Africa is totelly unacceptable we could not be true to the basic principles

on vhich we run our business and we should lose our integrity in the process.

We

should have to operate within a social climate where the colour of a man's skin
is his most important attribute and where there is virtually no communication

between the races; we should be locked into this system.

We shouldl have to

operate within an economic climate which is designed deliberately to demoralize
and to maintain an industrial helotry; we should, in turn, profit from such
exploitation and ultimately end up with a vested interest in its maintenance.

Pay increases for blac
S Africans seen as
seli-defeating exercise

By Clifford Longley

Religious Affairs Correspondent -
The round ol wage increases-

for African emplovees in South
Africa would be followed by a
proportionate round of rises for
white eniplovees, thereby add-
ing to the rate of inflation in
South Africa and cancelling out
improvements in African rates
of pay.

Dr Baldwin Sjollema, director
of the World Council of
Churches’ programme to combat
racism, said in London yester-
day that this effect was one of
the basic flaws in the present
campaign to increase African
wages.

While welcoming the growing
awareness of the economics of
apartheid in Britain, Dr Sjol-
lema said he feared that both
the campaign instituied by The
Guardian und the inquiries of
the Select Committee of the
House of Commons would fail
to get to the roots of the
problem. -

Salary rises for Africans were
like offering a prisoner a more
comfortable bed for his cell, he
declared.

Dr Sjollemna was in Britain for

talks with British church leaders
as part of the WCC campaign
to bring about the economic
isolation of South Africa by the
withdrawal of investment. This,
and the policy of giving support
to Southern African liheration
movements by making grants for
humanitarian purposes, was de-
signed to bring about a radical
political change in that part of
Africa.
+ He acknowledged that the
main British churches were now
locked in debate on their atti-
tude to investments in South
Africa, but he had several criti-
cisms of the attitudes and
actions of the British churches
1o date.

Llsewhere in Europe and
America the churches had taken
up the WCC policy and triad to
apply it. The WCC has urged
member churches 10 use their
investment power to persuade
companies to .withdraw from
South Africa, and 1o cease invest-
ing in them if this persuasion
failed.

e said he knew of scveral
companies who had cither sold
up and moved out, or cancelled
plans for further investment,
after talks with church leaders.
In Britain, in contrast, such a
dialogue with industry had not
yet begun

He would regret it, he said, it
the Church of England sold its
70,000 shares in Consolidated

Goldfields without first applying
pressure to the company to
cease ils South African activi-
ties. (The issue of the church’s

shares in Ceunsolidatied Gold
fields is contentious in the
Church of lingland at the

moment.)

*“We have been disillusioned
by lack of support from British
churches so far,” Dr Sjollema
said. *“ But the education pro-
‘cess has been extremely import-
ant in Britain. 1 would not be
surprised if this would mean
that in the future we would get
more support.”

There had been only two small
British contributions so far to
the special fund to combat
racism, out of which grants were
made to liberation movements
in Southern Africa.

In spite of the presence in’
Britain of a black community of
one and a half to two million,
British churches ** excelled ” at
discussing these issues in all-
white conferences. he said.

The fund and the campaign
on investments had been set up
by the World Council of
Churches to ““expose the
violence of the oppressors™ and
to break the religious sanction
behind white violence in
Southern Africa. In addition,
the WCC wanted the Vatican to
terminate its concordat  with
Portugal because of the situation
in the African Portuguese terri-
tories, and had askcd member
churches to opposc further
white immigration to Southern
Africa.

Dr Sjollema said that none of
the funds collected by the coun-
cil to further its campaign had
come from Eastern Europe or
Russia, largely because of ex-
change restrictions, and
Christian representatives from
communist countries bad nat
been prominent in discussionse
of these policics.

Nearly two-thirds of the
$600,000 spent by the pro-
gramme so far had gone to
Southern African liberation
movemeuts, but grants had also
been made to help aborigines jn

Australia: Eskimos, Ancrican
Indians and hlacks in North
America; Indians in South

America; and Koreans in Japan.

RBritish  organizations which
had received small grants in-
cluded the Anti-Apartheid Move-
ment, the Institute. of Race
Relations, the West Indian
Standing Confercnce, the Inter-
national Defence and Aid Fuad,
and the Africa Burcau.’

NEIL WATES (Managing Diretor, Wates Lid.)
1970 A businessman looks at Apartheid,
United Nations
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" Finaneial

College has investments in seven financial
companies with interests in South Africa,
- General Accident,
Hill Samuel Group, Slater Walker
Industrial and Commercail Finance, '
Royal Insurance,

Slater Walker Securities, Slater Walker were on the receiving end
United pominions Trust. of the recent storm of publicity about the
Unfortunately, there is information of any conditions under which Africans work for

substance on only two of these. It is interesting British Companies, due to the revelation
to note that General Accident and Royal Insurance ©f conditions on two farms owned by Natal

. botn have interssts in the insurance field, Tanning Extract.
wnich, according to a South African official, h The firm, with maximum publicity,
nas, witn-its rapid growth, played "a erucial instigated a series of reforms which
role....in encouraging personal savings and included doubling the lowest wages.
investment” 1 , and this indirect role is This has been praised as being "
anotner factor in contributing to the wealth of magntificent but long overdue"3 but the
the South African economy. average increase was 50%, the pay is still

at a malnutrition level and it is to be
questionned whether fortuitous newspaper

[ —— publicity will coincide with the time that
the value of the increase has been
! Hi" Samuel inflated away.
L] ’
“PROJECT YOURSELF INTO THE SOUTH
AFRICAN PROFIT PICTURE. THE NET CAPITAL
INFLOW INTO SOUTH HFRICA IN 1970 was A 1. South Africa. supplement to the
RECORD 557 MILLION RAND (347 MILLION sinancial Times, London, 22 June 1970
2. Survey of South Africa. The Banker
POUNDS) , AN INDICATOR OF THE September 1971 page 48 -
CONFIDENCE FOREIGN INVESTORS HAVE . 3. Guardian, london, 9 April 1973

IN SOUTH AFRICA’S IMMENSE GROWTH,
HILL SAMUEL - INTERNATIONAL
MERCHANT BANKERS WITH SIX SOUTH
AFRICAN BRANCHES HAVE THE FINANCIAL
 AND LOCAL KNOWLEDGE TO ADVISE YOU
ON THE BEST METHODS OF OBTAINING

A LION’S SHARE IN THIS PROFITABLE

MARKET" 2

Thus runs one of Hill Samuel’s
advetisement®s, telling of their
involvement in South Africa which has in
included raising a loan of over b
£23,000,000 for the South African Post
Office to purchase telecommunications
equipment from firms including General
Electric and Plessey, both of which the
College has shares in.

‘Information gm actual conditions for
black workers is not available but it is
prpbably enough to know that in ]970 the
chairman could say in the annual report
that the company was "an important element
in the finaneial life of South Afrieca.”




Our South Afriean Company enjoyed a record
year in 1968, thanks largely to the output
of the expanded plant at Lichtenburg and the
building industry in general ih South Africa
continues to enjoy considerable propperity.

I would like to take this opportunity of
making it as clear as possible that unless
gome recognition is givem to our difficulties
on the home market your board will have no
alternative but to confine future capital
investment to our Overseas Companies.

Chairman’s Statement ]968

Sir Jobn Reiss, Chairman of Associated
Portland Cement Manufacturers is a members of
the council of the United Kingdom South Africa
Trade Association.

"The main lobby group for trade and
investment is UKSATA."2

With the prospect of better returns and
continued growth plans are beign drawn up for
further expansion at Lichtenburg Works.

Rhodésia continues to experience buoyant
market conditions and with the addition of
new milling capacity the performance of the
Salisbury Portland Cement Company timproved
markedly.

Chairman’s Statement 1973

WHITE’S PORTLAND CEMENT WAS UNWILLING TO
GIVE HIM WAGE FIGURES. BUT THE RAND DAILY
MAIL REPORTED SIX MONTHS LATER THAT THE
COMPANY’S MINIMUM RATE AT IT’S LICHTENBURG
PLANT WAS £2-U4/ A WEEK(3) - ONE OF THE
LOWEST WAGE RAEES FOR INDUSTRIAL WORKERS IN
THE WHOLE OF SOUTH AFRICA.Z

White’s begins

WHITE'S South African
Portland Cement Company
was the second to move into
the South African cement.
producing scene. Although
it could not then be describ-
ed as being close on the heels
of the Pretoria Portland
Cement Company, it was cer-
tainly a long way from being
lapped.

With war clouds building up
in 1913 it was not an attractive
year for expansion in any in-
dustry, b1t nevertheless nego-
tiations begar then bet:een
J. B, White and Company a2nd
South African internsts for the
purchase of land in tne Orange
Free State.

The result of these negotia-
tions was that, in the same
year, White’'s South African
Cement Company was formed.
And in spite cf the difficulties
introduced by Kaiser Bill’s ac-
tions, White’s produced its first
South African cement in 1914.

It is remarkable that durini
this year Pretoria Portlan
first found its feet; the begin-
ning of World War I must be
iooked upon as the true begin-
ning of the cement industry in
South Africa.

White’s original works was at
Ventersburg Road (now Hen-
nenman) in the Free State and
consisted of two kilns. These
kilns produced about 1 800 tons
of cement a week.

In spite of the gradual
growth of the South African
economy, White’s limited itself
to this production for many
years — and consequently may
have nrisséd the onportunity to
take a greater proportion of
the local cement market.

It was not until 1947 that the
company became ambitious en-
ough to launch out into further
dovclopment.

The area sclected was close

The last few paragraphs of the article on the right] indicate plans
to expand into a Bantustan of African "homeland", in which wages are
‘even lower than in the semi-rural area where White’s Cement now
operates. The strategic importance of Cement needs ligtle emphasis.

It has been reported’ that the lowest paid workers at Lichtenburg
have had wage increases of over 40%. Comparison with the figure
above shows this to be a typically hollow victory for the Guardian

campaign.

SOURCES
1. 16 April 1972,

2,

Sunday Times, Johannesburg,

Ruth First, Jonathan Steele and Christable Gurney, 1972,

The South African Connection, Temple Smith (also Penguin)

3. Rand Daily Mail, Johannesburg, 30 July 1971,
Guardian, London, 9 April 1973.

to lift
its
sights

to Lichtenburg, where a tvo-
kiln production wunit was
planned. This came into opera-
tion in March 1230 and witiun
four years a third Kkiln was
added.

White’s can hardly argue
against being described as the
least adventurous of the lead-
ing cement producers, but in
the past few years it has lifted
its sights. )

One of the most modern
kilns in the world has-just been
brought into service at Lichten.
burg. The R17-million unit will
produce 600 000 metric tons of
cement 2 year and is one of the
most highly capitalised units in
the industry.

However, the r..cillary instal-
Jations have bceen designed to
handlo a second similar kiln
without any addition.

Thus, when White'’s expands
further the outlay will be con.
siderably ‘less in rands per ton
capacity than the R28,30 spent
on the present development.

White’s main shareholer is
the Associated Portlang Ce-
ment Company of London,
which has a 76 per cent stake.
Um;m Corporation owns 17 per

- cent,

Output, aceepting ther new
Lichtenburg kiln as working to
full capacity, is closp to 1,8
million tons a year., Futurc
production plans ere more or
less dormant, but the layout at
Lichtenburg has been planned
to provide for three more
600 000-ton kilns,

. The second two kilns would
require further ancillary equip-
ment, but they are evidenee
that Whitc's forward planning
is now showing more confid-
ence.

White’s other big develop-

ment is a railway line to
limestone deposits in a. Tswana
reserve close to Lichtenburg, It
is 4§t gmt in leng‘t: and is
expected to come into opera-
tion in 1978. p'
- The deposit 1s of better
grade than that being used
close to the Lichtenburg works
and already being worked in
terms of an agreeme~. with the
Bantu Mining Corpétation.

According to Trevor Coulson,
White’s managing director, a
crushing plant will eventually
be constructed at the rall head,
providing a sigificant number
of homeland jobs,
t_m\"flute‘aY "pfzﬁm , tto ,h(ge tn

ance the out of {ts own
pocket, '



Dunlop

"South African trade and industry are just as much based on

Apartheid- qs cricket is" said Reginald Maudling in May ]970,

making an attack on the Stop the Seventy Tour Campaign. From the
success of that campaign we have come to the present position of-

being able to campaign on just that. Mr. Maudling of course should know,
he is on the Board of Dunlop Holdings which owns 70% of Dunlop

(South Africa), the following figures are percentages of worldwide

totals, Britain: turnover 43% profits ]7#%

Africa (as a whole): turnover 9% profits 17%,

South Africa accounts for more than half of the turnover figure for
.Africa as a whole and produced 3747m, a 20°]% return on capital in

1970. bunlop South Africa’s profits doubled between 1965 and 1969,

and despite small decreases in 1970 and 1971, Dunlop must still

regard the long term prospects as excellent, since in the last few

years a 9m investment programme has been has been instituted : 3m

on modernising tyre machinery at Durban, and 66m on a completely new.

plant at Ladysmith, fittling in with the South African government policy

of siting new industry in border areas where African labour is plentiful

and wages are lower, and therefore qualifying for government -grants.

A Mr. Bexon, a director of both the parent company and of Dunlop

South Africa claims that the border area policy is nothing really to

do with Apartheld’"It’s rather like going to South Wales for example,

80 tnat all the indigenous Welsh come into the conurbations.”

Vuniop do not pay equal rates for equal work. They say yhey are
moving towards this, and have worked out a 'philosophy' on'non-white'
employment. The question of equal pay, they say, is not yet an issue
because of the differences in skill 'levels, ’

In ]969 the average African wage was paid by Dunlop was £440 per
year. (24% up on 1965, profits rose 100% in the same period) In the
Durban factory, the 1969 averages for African, mixed race and white
were £ 510,£897 ahd £1431 per year respectively. The lowest scale at
Durban was £ 5-65 to £8-15 per week while the maximum was £8-65 to
$11-54 per week. The Durban factory employs 1430 African workers
out of a total of 2400. Dunlop South Africa has a total of 5000
employees altogether and admits that it practices job reservation.
dunlop claim to to pay Africans almost double the statutory
minimum laid down for in the agreements for the rubber industry. What
tney will pay at the new Ladysmith factory remains to be seen. Dunlop
is$ one of the few companies not to be reticent about their wage record
in South Africa.

Mr. Bexon takes a very relaxed attitude towards apartheid. Things
he has said, cannot be that intolerable in South Africa because it
was not difficult to get British executives to work in the Dunlop
plant there but it was very difficult to get them to work in Zambia.
He has also said thnat, The shortage of skilled awrke{s 18 imvariably
putting up white salaries. If thnere were more white emigration to

Soutn Africa, tt would help.

Wnen Dunlop gave evidence to the House of Commons select Committee,
it emerged that the minimum monthly wage for Africans was R64-50 (the
minimum recommended by the Natal Employers Association is R394 per
month). When pressed about this, Dunlop Chairman Sir Reay Geddessaid
that'ne would not wish to instruct ais companies under South. African
management” what their employees should be paid. Committee chairman
William Rodgers expressed amazement at this abdication of responsibility,
bunlop "aee the first company that has in a sense disclaimed the
avbility to ehange things.” :

Main source: Ruth First, Jonathan Steele and Christabel Gurney,'1972,
C . _The South African Connection (Chapter-8) : '




" Texaco .. Shell

il

0il is the great gap in South Africa’s great
supply of mineral wealth. It has to be imported
from the Middle East, and is refined by British .
and American 0Oil Companies in spite of a UN The South African oil refinerige
resolution of November 1963 wurging member states also supply Rhodesia, against

\ British Petroleum

Ball & Collins

to stop o0il supplies to South Africa. UN mandatory sanctions. The UN
South Africa is thus largely dependant on the reported:
efforts of BP and Texaco, in both of which "In spite of these sanctioms..

College

has investments.

DENYS MILNE, new chief executive of BP in Southern Atrica,
reveajed this week that his.group now has almost R100-million

invested in the region.

BP defoliant used in Southern Africa
British Petroleum is helping to
manufacture chemical weapons used
by the Portuguese in the liberated
areas of Mozambique and the British

. Government, which has a big holding

in BP, has refused to step in.
A Sunday Times reporter revealed
last month that South African

" mercenaries were being hired by the

Portuguese to spray defoliants on
crops in northern Mozambique. The
herbicide used was Convolvutox, a
mixture which kills all broadleaved
plants.

Convolvutox is manufactured in
South Africa by the State-dominated
chemicals giant Sentrachem.
Sentrachem was formed in 1967 by
a merger of several South African
companies and BP Chemicals and
BP still has a 19 per cént holding.

BP is also one of the biggest oil
companies in South Africa and
together with Shell ‘owns one of its
four oil refineries.

In a letter to Frank Judd MP,
Lord Limerick, Under-Secretary at
the Department of Trade and
lindustry, says that Convolvutox is
designed ‘to eradicate a type of
convolvulus weed prevalent in
certain wheat-growing areas of
Africa. I am informed that in normal
use it does not kill grassy plants such
as wheat or maize’.

He says that there is nothing he
can usefully add about Sentrachem’s
‘sales policy or the extent to which'it
is influenced by BP and that he is
sure that ‘British Petroleum are very
conscious of their responsibilities on
environmental matters’,

FRELIMO (the Mozambique
Liberation Front) says that the
defoliant-spraying gids are still
continuing. The local people are not
starving because they have planted

crops in many small clearings in the
bush and are still able to get food
from places the planes have missed.

! Sources

(]) UN report Doc.
York, November

(2) Los Angeles Times,

1968

In an exclusive interview Mr. Milne also
disclosed that:
© BP turnover in Southern Africa was R110-
million in 1969, and has risen strongly since
then, '
Q@ BP has been investing R12-million a year
in Southern Africa.
9 BP tankers passing the Cape spend R1,5-
million a year in South Africa on food,
equipment and services. ‘

© BP has chartered two of the three supei-

tankers. now being built for Safmarine in
Japan.
Q BP has spent R936 000 on searching for ouf
in South and South West Africa. '
These disclosures are the first of their
kind by an oil company in Southern Africa.
They follow the BUSINESS TIMES analysis
two weeks ago of the accounts for BP Natal
Trading, holding company for many of BP’s
operations in the sub-continent,

This report. however, could not reflect the
full sweep of BP activities in Southern Africa.
Mr. Milne, a burly and genial giant stand-
ing 1,98 m (6 ft. 6 in.) tall, this week re-
vealed figures showing that
BP had one of the bizgest
industrial companies in Sou-
thern Africa.

Sunday Times, Johannesburg,
30 May 1871.fpabove)

wana, Lesotho an’ ywaziland.
Shell {s estimated to hold 27

per cent of the South African

petrol market, followed by BP

with 12 per cent. Next comes =

Caltex, whose taxed profits

were revealed by BUSINESS

TIMES in March as R7.3-million

in 1959 and R7,7-million in

ZL6T pZ—8I 1sndny InQ aunl ssaN 11

1970.
The Shell-BP refinery at
Reunion, Durban, came into

operation in 1963. In 1969 it
processed 29.4-million barrels
of crude oil and feedstock.
A 6868,
1967

New

8 January

THE BP oil grocup makes taxed profits in South-
ern Africa in cxcess of R15-millinn a year. earn-
ing an excellerit 35 per cent return on its in-
vestment of R10-mil“on in South Africa, Bots

Southern Rhodesia is still
receiving sufficeint oil to meet
its industrial requirements. The
origin of the oitl should be
emphasised. It was no secret
that the United Kingdom and
United States companies, such as
Caltex, were the main suppliers
through their South African
subsidiaries...Inorderto be able
to do this more efficiently
Caltex was reported to have
extended its storage tank
facilities in August 1966."(1)

The discovery of oil within
South Africa would naturally be
a great boost to its economy.
British, French and American
companies are prospecting for
both on and off shore supplies
in South Africa and Namibia.
Caltex ran a series of ads in
Johannesburg papera which read:

"Ahead of Caltex lies many

yeare of search and perhaps
disappointment....or the
discovery which will free South
Afriea for all time from
dependence on outside oil
supplees. "(2)

According to the Diario

de Lisboa of 22 May 1971
Ball and Collins has
formed a company which

is to prospect for oil off
the Portuguese coast.

“No information is available at
present on wages in the B.P,
Caltex subsidiaries.
give a reminder from Esso on the
.position of companies in South
Africa:

and
We can only

"As a guest cosporation in SA

we are required to operate
within the law of the country,
as indeed we are obliged to
econform to the lcws enacted by

3

the sovereign govermment of any

(3) Council on Economic Priorities:
t Economic Priorities Report Vol
i1, No 5 October 1970, Washington

|

country in which we operate."(3)







E Sunday Times, Johannesburg, 29 Apfil 1973.

ATC belizves in South Africa's future.

African Telephone Cables’ new quarter of a riile long cable factory at
Brits is our show of faith in a h;igpt future.

Our investment of R10 million in this strategic incustry mal 25 us reacy at eny tima to expand preduction
1o supply Southemn Africa s ever-increasing demand.

Wc're picpared to meet any new chailenga in telaphor. cable marufacture end are already set to go
with the manufacture of co-axial cable for the urst time in & suthern Africa.

Becsuse vve believe in this country, we've left plenty ¢ room for expansion.

AFRICAN TELEPHONE CABLES. \

MARTHINUS R AS ST., BRITS BORDER AREA DEVELOPMENT.

AFRICAN TELEPHONE CABLES (Pty). largest in the tele-
communications ticld. with a 75 per cent share of the
market, has launched a new cable plant project which

- : will cost an estimated R10-million,

Hany
rces
frica.

AD, CAPE
* Windhoek

British Insulated  Callenders
Cables

From their Annual Report 1971:

Portugal
In Metropolitan Portugal the demand

remained good and CEL-CAT with its
construction subsidiary, BIC Construcao
Portuguesa was able to absorb some very
substantial increases in wage costs and
still record a very satisfactory year. The
subsidiaries in Angola and Mozambique both
produced good results add are being
further expanded both in capacity and
range of products.

Rhodesta

Results from Rhodesian Cables Ltd. and
our other interests were again
satisfactory but all funds remain of course
frozen and a most artificial
position continues to apply.

South Africa .
There was a buoyant flirst half in 1971

but no let up in the inflationary spiral
resulting in Govermment action o clamp
down the economy. Scottish Cables (5.4.)
Ltd. had a long order book and results
achieved a new record. Our important
4ssociated Companies had generally a
similar experience and although some
slowing down s taking place, we
wmticipate another good year from our
large and important interests in this

territory.

ATC is juintiv ownegd oy
Brit:ish Irsulated Capleniers
Calles, one of Batain's top:
ceble manufacrurers, GFCY
AEband STC Sauth Afrea
and was lavt voar meadved
in a costly cable smporration
project to satisfy 2n upsurge
in demand by the Past Office,
which caoght 1t unpreparcd,

Together with  Anerdare
Cables, which nperates mainiy
atong the ¢nadal areas. AT
provides - the tatal Past Office
main cable requirement,

Now that «work has ~turted nn
8 nowv factery in thzs  Brits
industrial coap’ay, it is expect-
ed that the conuplote range of
telecommunications cahbles used
by the Past Gffice. South Afn-
can  Railwvays, the Defence
Forces and many industrizl
companics  will he availuble
from the Iocal production lines.

About R1.5-million is being.
spent o071 new cable-makirg
machincry  frem the UK, -
cluding the laiect co-axial cabla
production machineTy, which
will cave about R320020 in
foreign -exchange — the est-
mated bill for co-axial rable
imnorts next vear. vwhen the
plant comes on stream.

Fast growth

Lozan Stewart, newlv av
pointed .munazng direcier of
ATC. expects a urowth rate of
8-3 por cent for cables rievt
rear and 10 per cent for co-
axial networks.

Mr Stawart has been generat
managar of the companv since
1963 and brings 25 vears of
experience with STC to the
ATC hat scat. He has seen
increaces of bhetween 235 per
cent and 50 per cent in the
demand for certain types of
cable.

The . current steep growth
rate has followed. - . :

.“This new cable factory is
an important development for
the South African economy. It
not only increases natienal
self-sufficiency in a vital prod-
uct, but also gives ‘us the
opportunity to increase our
exports,” said Mr. Stewart.

Although the co-axial cable is
primartly  intentled for the
main telecommunications trunk
routes, the same typey wil} he
‘needed for transmitting TV
jprogrammes.
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- British - American Tobacco

British-American Tobacco says that it has
no "principal trade investments' in South
Africa, between 80% and 90% of materials used
are reported to be imported from Britain and
the United States.

All products sold in South Africa are

. packaged at the Cape Towm factory, where a
Reed [nternatlonal policy of equal pay for equal work applies.
< This 18 no mere lip service to a principle.

The man in charge of the despatch department
18 Coloured. He earns as much as his white
"I regard South Africa as one of the best - predecessor. The assistant supervisor in
countries in tne world in which to invest. If charge of the production girls is also
tnese people (anti-apartheid campaigners) do come Coloured. Times. London. 4 Maveh 1973
to our meeting I will not speak defensively about ? ? )

our investment nere. I will be on the attack.' The above is rather a good example of a
Sir von Ryder, cnairman of Reed, piece which skates over the surface of a
in soutn africa in July 1971, problem, pointing out a few salient facts and

leaving many questions unanswered that you
might not ask unless sufficiently familiar
with the situation to pick them up. We
will take it apart line by line.

Ten years ago, Keed was operating almost
exclusively in pritain. uUver recent years,
anowever, reed nas become one of tne takeover
specialists wnicn flourished during tne late

sixties merger boom. In the process, several ALl products sold in South Africa are
swall Soutn African subsidiaries were packaged at the Cape Town factory, where a
aquired. Since tnen, Reed nave been busily policy of equal pay for equal work applies.
expanaing tneir Soutn African interests. It is a truism that such policies work most
as at 1ly71, tne company’s investments in the smoothly where there is no equal work to be
country nad more tnan trebled in the previous equally paid. British employers have been
two years, and tnis rate of expansion is gradually ensuring that women and men do not
scneauled to continue over trne next few years, do the same work ever since the Equal Pay
from a fagure given a year ago of Hllm to R25m Act, for example. The statement implies, and
vy tne end of tmat year and to R80m py the end certainly does not deny, that there are few
of tnree years. Keartlands, an important South people wrking with others of different races.
african paper and packaging company (printing This 18 no mere lip service to a prineiple.

contract foo tne Soutn African edition of 'Time") If pay differentials by skill and race just
nas been completely taken over by stages in the happen to co-incide a few anomalies are

last few years. According to the Johannesburg neither here nor there and may be good for
sunaay times (23 May 19Y71) reed are now 'well overseas consumption.
estavlisned in Canada and Australia, and The man in Charge of the Despatch department
regard South Africa as their next point of growth is coloured. He earns as much as his white
overseas."” need’s Soutn African nYolding predecessor,
company is snortly expected to seek a quote on He is only one man, and it is worth asking
tae Jonannesburg Stokk Excnange. how long he has been in the job since the
Heed's activities elsewnere deserve attemtion. white predecessor left, what the white
recently Sir von Ryder nas been in Mozambique predecessor is now being paid, and what white
to discuss a joint investment in the - & in similar jobs are being paid.
Portuguese-occupied coiony with Sogere, a The assistant supervisor in charge of the

Portuguese company. lie was in Lourenco sargues production girls is also coloured.

’ This could easily be an example of what First,
tne day before Fatner Adrian rastings released Steele and Gurney refer to as 'the floating
reports of tne Wiriyamu massacre, and confirmed  colour bar", which moves as the economy changes
tnat Reed were already 'in tne phase of and the gap is preserved, often widened.
studying several important investment schemes in
Mozampique.”

B88d will be familiar to you as Polycell, the
vaily mirror, Crown, New Scientist, Woman’'s Own,
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Joseph Lucas

"In South Africa an important development
is the comstruction of a new factory to
supply electrical equipment to the steadily
growing vehicle industry. In support of our
expanding manufacturing interests there we have
acquired the tmportant distributive and service
buginess of Stansfield Rateliffe Pty."

Annual Report 1970

Amulti-million Rand factory at Florida, near
Johannesburg, to make Lucas electrical parts
for cars was opened by the Chairman (Sunday
Times Johannesburg, 29 August 1971).

"T'rading subsidiaries which operate in many
parts of the world including...South Africa...
continued to operate satisfactorily and
increased their turnovers during the year...

Annual Report 1972

Bowaters

This paper group has two wholly owned Sbuth
African subsidiaries, but it’s principal South
‘African investment appears to be a 15% interest
in the Mondi Paper Company, which is of
comparatively recent origin, having been set up

in the last few years to produce 'quality'" papers.

The scheme involved the construction of a Hl9m
pulp mill and a n3s8m paper mill on tne
Umzimxkulu river, near uvurban. Jespite queries
about possible pollution and tne quantities of
suitable timper available locally, the first

macnine in tne paper mill came into use in summer

1v7i, and tne second in Marcn 1¥7Z2. A report in
tane Jonannesburg 8tar (4o September 1970)
estimated tnat tne scneme would save South Africa
apout n<om per year of foreign excnange.
conveniently enougn, at around this time the
soutn African government introduced rigid import
cpntrols on tne types of paper produced at Mondi.
Tne 1uy71 annual report of bowater proclaims that
tnis woula ensure full production at the mill.
powaters act as technical and rpoduction ’
aaqvisers to tne company.

Most of tne remainder of 'tne equity of sMondi
15 nela by tne Jonannesburg Consolidated
Investment Co. uLtd. and tne Anglo-American
Corporatipn of Soutn Africa utd, two of the
largest minang finance nouses, and harry
uppenneimer of Anglo-American is chairman of
monai.

powater’s doutn african connectinn is recent,
expanding, and in a field whicn its partners
could not nave entered witnout tne expertise
wnicn -sowater provides.

-

H

Trust Houses Forte

Trust Houses Forte is the largest
industrial and institutional caterer in South
Africa, employs a staff of 2500 and British
Catering management. They had to close down
a frozen meal operation 1n Noyepbey, which
accounted for 2% of turnover. Their Mr. Smith
said that South Africa was not yet ready for
frozen meals at this stage, mainly because of
the limited market for relatively expensive -
meals. This limited evidence we have on the
company shows the classical behaviour of
importing skills, management and capital

. which typifies the economy and society/

Pilkingtons

Pilkington’s began their African workers
pelow the Association of Chambers of Commerce
poverty line.l Pilkington has a near monopoly
over 90%, of sheet glass production and the
Government has an import duty on glass.2

There are plans to spend %10m, R17m, on a
float glass plant at their works at, Springs
Transvaal, which is intended and expected to
be operational in October 1975.3
The @verage wage overseas declined from 1971
to 1517 in 1972, which compares with 1760
in the United Kingdom. These figures of course
conceal considerable variations.

1. Ruth First, Jonathan Steele and
Christabel Gurney 1972, The South
African Connection. Page 156

2. Financial Mail, Johannesburg, 11
June 1971 ]

3. Financial Mail, Johannesburg, 18
November 1971. Rand Daily Mail,
Johannesburg, 22 July 1971
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Imperial
‘E‘ Chemical
ey Industries
\we” Limited

ICI has a wholly owned subsidiary in South Africa, ICI (South Africa) Ltd., which has
three subsidiaries, ICI Pharmaceuticals, Optilon Africa and ICI (Angola), as well as large
minority holdings in South African Nylon Spinners (37 %) and in African Explosives and
Chemical Industries Ltd. (42 %)

ICI (South Africa) is a relatively small operation, employing only 1300 people,
although plans are made to expand:
ICI (SA), a wholly owned subszdzary of Britain’s ICT group,
has begun a R3 million expansion plan aimed at increasing its
share of South Africa’s expanding pharmaceutical market.
Sunday Times, Johannesburg, 11 July 1971

Its turnover is much larger than its numbers of employees might suggest, however, since
over a third of its sales in South Africa are 1mported from ICI in Britain (it has a
turnover of #29 million, of which £11,665,000 is imported). The mainitems manufactured
in South Africa are soda ash, pharmaceut1ca1 products and zips. Pre tax profits in 1970
were £3,641,000.

The wages payed by ICI(SA) are above average for South African industry - the lowest
paid African workers (cleaner) start at £8-40 per week , which rises to £15-40 after 11
years. The highest African wage is £25-55 for handymen, painters and printing shop
operators, etc., although some Africans are employed as punch card operators, starting
at £10 per week which can rise as high as £30 per week. White girls doing the same work
start at £30 per week.

South African Nylon Spinners is a company that manufactures synthetic fibres using
ICI techniques, processes and registered Trade Marks.

African Explosives & Chemical Industries Ltd

The 42 % of African Explosives and Chemical Industries which it holds is ICI*s$ main
contribution to upholding the status quo in southern Africa. AE §CI,is the main suplier
of sulphuric acid, chlorine, ammonia and nitrogen. It is providing most of the explosive
required for the Cabora Bassa (or Cahora Bassa) dam project on the Zambesi.in Mozambique
and has a wholly owned subsidiary with a monopoly of phosphate fertiliser in Rhodesia.

"The company can be said to be not only the cornerstone of the
SA chemical industry, but also the most reliable barometer of
tndustrial activity"

AE & CI Annual Report 1972

AE § CI has in recent years been ther second largest company in South Africa by capital
employed and has made the largest profits. In 1970 profits before tax showed an increase
of 40'1% over 1969. ICI’s share of {ividends for 1972 was four and a half million pounds,

The huge return on capital employed follows directly from AE § CI’s use of low paid
migrant workers. A new R77m nitrogen complex and a R30m ammonia plant have been built at
Modderfontein. near Johannesburg. The Guardian, 24 May 1973, reported from the Select
Committe enquiry into wages:

"at December last year 40% of the black African work force
at Modderfontein were paid below the PDL. This has been improved.'

There was no specification of the extent, distribution or inflation resistance of the
improvement.
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AE and (1 for

-\L'P

Mo'zamblque

AFRICAN EXPLOSIVES and Chemical Industries is
forming a new cempany in Mozambique in parinership
with twe Portugucse manzfacturers, which wnll make

,,__\:

commereial explosives,

AE and €Y. will have a 50
per cent, interest in the cem-
pany, with the Lisbon-based
pariners, Sociedade Portuguese
de Explesivos 2nd Isxplesives
da Trafavia Sarl, cach holding
25 per copt.

The company, which has stil}
to be named, will establish a
factory at Beira or Lourenco
Marques at an jnitial cost of
RS500 ©00.

The raw materials and acces-
sories required will be fim-
ported from South Africa and
Portugal. Production will be

sold through AE, and ClL’s
wholly ewneq subsidiary, AE.
and. C.I1. (Porlugal).

RANGE

A full range of cxplosives to
meet local demand will be
produced and the know-how
and management for the fac
‘tory will be provided by AE,
and CIL

The total requirements for
the construction of the Cabora
Bassa dam are supplied by the
three partners in the new
company. It is expected that
the, contracts for the construe-
tion ot . further proieet will
be awarded o. ‘ng 1971, —
Reuter.
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Faced with increasing overheads, AE § CI
practises what they call "job enrichment."
Black workers are introduced into semi-skilled
jobs which were previously reserved for whites
at considerably lower wages. White Trade
Unions simultaneously negotiate increases for
the people further up the scale, the wage gap
widens and the company makes an overall
decrease in its wage bill.

(This process is general in South Africa. It is more fully explained
in chapter 4, the floating. colour bar, of The South African
Connection by Ruth First, Jonathan Steele and Christabel Gurney.
'Building bridges' naturally helps it along.)

Star, Johannesburg, 16 Jaruary 1971

"AE & CI factories operated closed—shop trade union
agreements with white and coloured pay-roll employees.
Advancements of Africans and Asians into progressively

. more skilled work was in most cases subject to an
agreement with the union concerned."”
Guardian, London 24 May 1973.

Jack Callard, Chairman of ICI said at a shareholders meeting
in 1971: -
"There are many aspects of the apartheid policy which
we don’t agree with but I firmly beleive that through
havzng a presence in South Africa we can do far more
good in relation to these problems than we can by puZZzng
out even if it was possible to pull out.”

Daily Telegraph, London 4 May 1971

"We do not support any particular regime in any
country in which we operate. We are in business to do
trade wherever we can.”

Evening Standard, London 3 May 1971

The University of Leeds announced in April 1973 that it would sell its holdings in ICI,
worth some £19,000, because of the company’s involvement in southern Africa.

Em ihp
Aecident
THORN

i
Burmah
-

Other Companies
Associated Biscuit Manufacturers and Duport have South African i Andwhile these young South
subsidiaries which are reported to be dormant. Africans are building Fords they are
We have been unable to obtain any evidence on: ?ﬁomﬂﬁrﬂiomhﬁﬁf&
2 2 ey are building tnaustry.
gzgo;(ﬁ cB)(:li\d Liebig '.*.' Ecoxomic growt%
m ’m mam And a bright, peaceful, prosperous
Delta Metal future. -
Distillers - &«
Electrical and Musical Industries \ 4
Great Universal Stores -

General Accident, Fire Life Assurance

Glynwed

Industrial and Commercial Finance

Who’s Who of southern
Africa 1972 (right)

International Compressed Air
Mercantile Credit
Ransome Hoffmann Pollard

Redland

Royal Insurance
Transport Development Group

Thorn Electrical Industries

IN AND FOR SOUTH AFRICA

United Dominions Trust

VZ&R 2155 /i€



“ 8. Africa’s black
workers struggle
for T.U. recognition

by Jack Jones, General Secretary,
Transport and General Workers’ Union

Taken from his article in the December
1973 issue of-Third World published

monthly by the Fabian Society.

THE recent visit of a TUC delegation to
South Africa broke new ground in estab-
lishing outside contact with the emerging
African trade unions. The visit also gave
encouragement to the many people of all
races who want to see an end to apartheid,
including many industrialists who recog-
nise the need for a more progressive and
liberal approach, if South Africa’s indus-
trial expansion is to be assured.

As far as those who took part in the visit
are concerned, in no sense is our hostility
to apartheid modified. On the contrary we
found the distasteful characteristics of dis-
crimination emphasised and clearly dis-
played in the structure of the labour force
in industry. Here, we saw direct evidence
of an ever widening number of jobs being
taken over by African workers, at much
lower wages than those generally prevailing
for white workers. Newspaper exposures
in Britain, and spontaneous industrial action

(such as in Natal) generated new appro--

aches and a wave of wage increases, but in
the main the increased cost of living has
more than absorbed the wage increases.

It was clear to us, however, that discrimi-
nation takes one of its sharpest forms in
the refusal—<certainly at Government level
—to recognise the right of Africans (who
make up 60 to 80 per cent of the active
labour force) to operate and enjoy the
benefits of trades unionis

Most white trade union leaders, and to
a greater extent employefs, gave the dele-
gation the firm impressién that they fav-
oured the elimination of regulations which
stood in the way of the best possible deploy-
ment of labour for the purpose of economic
deveélopment.

Employers lack courage

This was not'for idealistic reasons alone.
It is simply that management, particularly

that of foreign firms in South Africa, .

shared the criticism of racialist ideologies
because they feel that the country has
enough difficulties without the extra com-
plications created 'by apartheid, and they
therefore feel it is time to get rid of it.

But the employers seem to lack the wil)
and courage either to use their influence
with the Government to change its poli-
cies or to move quickly, within the limits
of the existing law, to encourage Afsisan
trade ‘unions.

The Vorster Government’s - policy is
against the recognition of African trade
unions, and does not permit them to regis-
ter. It also expressly forbids the admission
of black workers to registered trade unions
of white, coloured, or Asian workers.

The principal law dealing with relations
between employers and workers in South
Africa is the Industrial Conciliation Act.
This defines the term ‘““worker” from the
racial standpoint. Although the Africans
represent a major part of the labour force,
they are not regarded as “‘workers” (or em-
ployees) under the law. The Government
considers that African workers do not fall
‘within the limits of legislation for trade
unions and wage negotiations.

Workers intimidated

The Act sets up a system of Industrial
Councils covering negotiations and agree-
ments between employers’ associations and
trade unions for whole industries or part
of an industry. The agreements reached
have a legally binding effect (although em-
ployers can pay more than the minimums
laid down). The minimum rates apply to
Africans who may be employed in the en-
terprises concerned although they are not
allowed to be members of the unions on the
Industrial Council. On the other hand social
benefits which may be negotiated by the
Industrial Councils are not bound to-apply
to all workers. For exampie in the agree-
ment covering the iron, steel, engineering
and metal working industries there are 13
wage groups of which the five lowest are
normally applicable to Africans. But many
of the social benefits granted to the better
paid jobs e.g. sickness benefit or retirement
pensions, do not apply to the five lowest
wage groups.

o
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Po_verty Datum Level- PDL

Reference has been made many times throughout this pamphlet to the 'Poverty
Datum Line'". Poverty Datum lines are the outcome of academic excercises in Universities
and represent a calculation of the minimum income required to purchase a certain
amount of basic commodities. These vary from place to place and according to who ,
calculated them, and do not cover every area. They tend to cover the areas near to the
white Universities, and therefore the Bantustans and Border Areas where conditions are
worst are not covered. As a means for employers to fix wages they are thoroughly
paternal, that wages rarely reach such a paternalistic, poverty level is a reflection of
how bad the situation is. The PDL is in no sense a suitable target for solidarity actions,
whose central belief is not in futile attempts to improve the black workers lot from
afar, but to support the actions they are taking themselves and to act in harmony with
thelr requests to their friends abroad. The main point of all such requests is boycott.

Boycott - the African view'

Well over ten years ago, Chief Albert Luthuli, President-General of the African
National Congress of South Africa said the following in his appeal to the British people:

"T would ask you to unite in demanding that
your govermment shouid honour the resolutions
taken at the United Nations..I would urge you
that you and your government be not deterred
from any action by the excuse - often advanced
by our oppressors - that sanctions and boycotts
will bring us, blacks, more suffering than the
whites. We have been vietims of suffering long
before our boycott and sanctions call to the
nations of the world. We are committed to
suffering that will lead us to freedom - as it

has been the lot of all oppressed peoples
before us from time immemorial. What we are
determined not to do, cost what it may, is to

acquiesce in a status yuo that makes us semi-
slaves in our country.

Johnathan Steele

Jonathan Steele, a feature writer on eastern Europe for the Guardian, was joint author of
the book, the South African Connection, to which we have made frequent reference. This book
was published well before the Guardian campaign linked to wagesonly was begun. It

examines in great detail the position of foreign companies in southern Africa and their
integration into the oppressive society and concludes with the necessity of supporting

the boycott call of the African National Congress. Ruth First, another of the authors,

told the National Union of Students and Anti-Apartheid Movement Southern Africa Campaign

Conference in Birmingham in July that the Editor of the Guardian will not allow Jonathan
Steele to write on southern Africa in the Guardian.







