DRIV ASSOCIATION OF UNIVERSITY TEACHERS

The Disinvestment Campaign

Members of the teachlng staLf of the University will be aware that thcre heas
Teen considerable discussion in D.S.U. and elsewhere during the past Year oo the
University's policy of investrent, with particular reference to firms with an
interest in South -Africa.- The matter was raised by D.S.U. ‘at the Joint Committee
oI Council and D.S.U., and Council referred it to Investments Committee, two
academic members of Council and the President and three other members of D.S.U.
Deing invited to attend special meetings of this body.

AT these meetings, it was agreed from the start that Apartheid was to be
regarded as an evil; but there was some disagreement as to the most approprlaxe
tourse Tor the University to take. On the one hand, a strong opinion was oxpnessed
that, in orcer to express its disapproval of Apartheid and to contribute in UOWever
small a degree to 1ts downfall, all investments should be withdrawn from firus w1th
an irverest in South Africa. It was pointed out that some spokesmen at least of
The Alrican community in South Africa supported this policy, even if it invalved
econonic crisis and hardship ?OL their people.

On the other side, 1t was en,L sized that the University has no holding3~1h

Tirms vwnose i“volvement in Soutn Africa could be regarded as major. The nmzin
relevant roldings (totalling less than £150,000) were in such multiple concerns as
Z.C.I., Shell and Unilever, who have interests in almost every country in the worid.
Withdrawing iavestments from such firmg would have an equal effect on such African

countries as Kenya, Tanzenia and Sierra Leone as on South Africa. At the same time,
suck disinvestment would not lead to any capital leaving South Africa: instezd, stocks
sold by the University would be bought by other investors, whether in this country or
elsewhere (e.g. in France, Germany or Japan), whose concern for the welfare of
Africans might well be negligible.

It heppened that at the time whern discussions at Investments Committee were
reaching a significant point, the Parliamentary Select Committee on wages and working
concitions of African employees of British firms in South Africa published its repord,
including a code of practice for British companles operating in South Africa on such

-

natters as relative rates of pay, opportunities for promotion, workers'! welfare and
education. The report was accepted by the Govermment; and this seemed to some members
of the Committee %o provide a real opportunity for pressure to be brought ©¢ bear on
those companies in whiich the University had a financial interest, to ensure +ha+ they
toockx steps Lo defeat Apartheld in an effective way, by lessening the econcmic and
social gep between thely workers and the white community. A questionnaire was sent
13 firms named by D.S.U., asking for information on wage-rates and other aspects oI
tiheir policy. Replies were received from these firms, some fairly satisfactori, othert
not at all so. The next step appeared to be to eacourage the Government to incresse
iis pressure on the firms concerned to apply the principles laid down by the Select
Committee and a letter was sent to Mr. Shore, Secretary of State for Industry, in July.
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row his reply it appeared that no effsctive action was cortemplatea at all.
This mey have been one factor which encouraged the D.S.U. members to press wi
increascd vigour for complete withdrawal of investments from all the flrmo, s
no uselul pressure could be brought to bear through our shares in them. It is
cL~ta1n_j true that our holdings are so small that we could expect 1o make iitv:ile
sact Ty sending a representative vo sharcholders' meetings to ask questions of
tne Boards of Directors; although the attempt ought to be worth making. Some cenior
mezers of the Committee were insistent that, particularly in view of the receat
outcery conceraing Government policy in connection with the Simonstown naval bone,
this was & £ood moment to open a campaign in the Press, urging the Goverament




dcply some- genuine pressure to B*ltlsk firms involved inm-South Afriea, with & view
t0 making them accept the recommendations of the Select Committece.

.

It wes agrezed,
nowever, to write again to Mr. Shore, i

O ask wacther any more effectlve programme
of action was envisaged, now that there was a nore effective Government majority.

Wnile the matter was still at this stage, the discussion was overtaken by

the decision of D.S.U. to call for a vote of all College J.C.R.'s, with a view
o presenting Council with a strong student demand. The Vice-Chancellor considered

t academic staff must certainly be consulted at the same time, so that Council
-nt be able to assess the feeling of the whole University, for the financial

ion of waich Council is legally and morally responsible as a Trustee. Since
al hoc meeting of staff would be unlikely to attract a representative proportion
members, he requested the A.U.T. to take soundings of opinion; and this paper
being sent both to members of A.U.T. and to non-members. It is not the function
A.U.;. tc conduct a formal plebiscite, and the figures for opinions expressed
on one side or another cannot be considered binding on Council or on anyone else. ‘
Nevertheless your snswers would be of great assistance t¢ Council in~its distussioms.
It is of great importance that a truly representative opinion should be obtained.
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Please indicate your preference for one of the three courses of action llsted
on-the attached slip, and send it, before 2nd December 1974, to:~

Mark Leaf, Hon. Secretary D. A U. T., Department of English,
Elvet Riverside.
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To: Mark Leaf
¥on., Secretary D.A.U.T.
Department of English
lvet Riverside
uxrham
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I consider that the University should

A. Teke the first opportunity to sell all its holdings in the thirteen
firms with interests in the econamy of South Africa.

— .. B, tain its holdings in the campanies$ concerned and take all reasonable

steps, including representations to the Government, to persuade the T
ccmpanies to improve wages, conditions and prospects for their workers.

C. Teke no specific action in connection with its holdings.

PLEASE TICKX THE COURSE OF ACTION WHICH YOQU SUPPORT.



