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THE COi IPAI'TI3S 

1. ,.,wEXI;[AL . , CHclIICAL INDUSTRIES LTD 

IFS major investments i n  South Africa a r e  through i ts,  wholly ormed 
subsidiary I C ~  "South Africatwhich apar t  from its oTm a c t i v i t i e s  holds * 

subs tan t ia l  holdings i n  two leading South iifrican firms,  A E C I  '2nd - 
South African Nylon Spinners. I n  1974 the net  e:sset value of I C I  SA uas 
S& R53 mill ion including i t s  investments. A t  f i r s t  the company vas 
involved i n  the pomotion of I C I  UK prod c t s  but  nov it has expanded into 
l oca l  mmufacture of pharmaceutics,! and veter inary goods. Nevertheless, 

I C I  'UK s t i l l  export Â£5 mil l ion of goods t o  South Africa e v e m y e a r  - 
an increase of Â£2 mill ion.  B r i t a in  is an important o u t l e t  f o r  South African 
products; and I C I  is the  t en th  l a r g e s t  importer of these. I n  export terms 
I C I  is s ixteenth  i n  the  league v i t h  i ts s a l e s  t o  SouthAfr ica  accounting f o r  
approximately 75 of its t o t  1 viorld sa les .  

I d s  most important investment is explosives: i t  has a 47.5 s take i n  African 
explos ives / the  t h i rd  l a rge s t  conpany i n  South Africa and one of the b l u e s t  
producers of commercial explosives i n  the vorld. They cer ta in ly  have a 

v i r t u a l  monopoly of the domestic market, '->Go of which is associated vrith gold 
production and controlled , 2nd through a Ung-run ing  agreement with the 

Chamber of Mines they receive orders worth over R24 mill ion a year f o r  gold 
m i n i v  alone. 

A E C I  is  a par t i cu la r ly  s i gn i f i c an t  investment f o r  I C I  because of its key 
position i n  the South African economy: A E C I  i s  the l a rge s t  private i ndus t r i a l  
company i n  the  Republic and according t o  the  Financia l  ;Tail "if  AECI shut down 
tomorrow the  repercussions t o  South Africa r~ould be far more ser ious  t'-.an those 
of the-,recent coalminers s t r i k e  i n  Britain.  A l l  raining and much of industry 
would come t o  a, s t m d s t i l l " .  Through f i nanc i a l  l i n k s  - 5 t h  other  companies 
AECI has close  relations with government bodies and the  t op  mining shipping 
transport  concerns. 

The explosives industry - r i va l l ed  only by 'the USA - is one which t h e  South 
African government is  anxious t o  expand and as i t  i s  i n  the  unique posit ion of 
beins able  t o  supply explosives a t  l e s s  than half  of vorld p r ices  it has close 
associations' with explosives and chemical "groups i n  Canada, Austra l ia ,  USAÃ 
UK and B r a z i l .  This means t h a t  South Africa has access t o  sophis t ica ted 
technology and research work overseas and problems can be discussed i n  colla-  
boration vdth experts  i n  other  countries. Ea r l i e r  t h i s  ye r, f o r  instance,  
AECI bought an invention from Hobil, O i l  v!h-ich w i l l  enable it t o  manufacture 
othylene from coal  and ge t  high qua l i ty  pe t ro l  as a by-product. If successful ,  
it i s  estimated t ha t  h3CI could provide 2% of the  country's pe t ro l  needs i n  
7 y e ~ X s  time and would f r e e  it considerably from dependence on overseas imports, 
I n  addit ion t o  t h i s ,  AECI spends more than R2 mil l ion a year on r e se - r ch  and 
development. One important f a c t  t o  "bar i n  aind when considering Br i t i sh  
involvement i n  companies of t h i s  nature is t h a t  South Africa c l ea r ly  envisages 
takeover of foreign firms vhich can ea s i l y  ~e adtpted t o  militi5ry production 
i n  t i ne s  of emergency. AECI f o r  example,with its a m a n t e e d  supply pi' 
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ICIs major investments in South Africa are through its. vholly omed 
subsidiary 1CI"~outh Africa ' which apart from its oTm activities holds * 

substcp.ntio.1 holdings in two leading South ~frican fims, AECI 'and '- 
South African Nylon Spinners. In 1974 the net asset value of IGI SA Tras  
some R53 million including its investments. At first the company was 
involved in the promotion of ICI UK prod cts but nov it has expanded Into 
local manufacture of pharmaceutical and veterinary goods. Nevertheless, 
ICI 'UI< still export Â£5 million of goods to South Africa every -year - 
an increase of Â£2 million. Britain is an important outlet for South African 
products; and ICI is the tenth largest importer of these. In export terms 
ICI is sixteenth in the league uith its sales to SouthAfrica accounting for 
approximately 77; of its tot 1 vorld sales. 

ICIs most important investment is explosives: it has a 47.5 stake in African 
explosives,the third largest company in South Africa and one of the bluest 
producers of commercial explosives in the vorld. They certainly have a 
virtual monopoly of the domestic market, 5% of which is associated xrith gold 
production and controlled , and through a lbw-run ing a~eement with the 
Chamber of Mines they receive orders worth over R24 million a year for gold 
mining alone. 

AECI is a particularly significant investment for ICI 'because of its key 
position in the South African economy: AECI is the largest private industrial 
company in the Republic and according to the Financial Xail "if AECI shut dom 
tornorrov the repercussions to South Africa would be far more serious K m  those 
of the-recent coalminers strike in Britain. All mining and much of industry 
would come to a st-indstill". Through financial links -5th other companies 
AECI has close relations with government bodies and the top mining shipping 
transport concerns. 

The explosives industry - rivalled only by 'the USA - is one vhich the South 
African government is anxious to expand and as it is in the unique position of 
being able to supply explosives at loss than half of vrorld prices it has close 
associations with explosives and chemical goups in Canada, Australia, USA., 
UK and Brazil. This means that South Africa has access to sophisticated 
technology and reseslrch work overseas and problems can be discussed in colla- 
boration with experts in other countries. Earlier this ye r, for instance, 
MC1 bought an invention from IIwbil Oil vhich will enable it to mufactwe 
othylene from coal and get high quality petrol as a by-product. If successful, 
it is estimated that G C 1  could provide 25 of the countryfs petrol needs in 
$7 ye.'Xs time and would free it considerably from dependence on overseas imports. 
In addition to this, AECI spends more than R2 million a year on &se-rch and 
development. One important fact to hear in mind when considering British 
involvement in companies of this nature is that South Africa clearly envisages 
takeover of foreign firms vhich can easily ie adlpted to rnilitmy production 
in tines of emergency. AECI for example,'with its ^_Ãˆ~antee supply pi' 



international technical resources from ICI has been building its munitions 
plants which by prior agreement are t. ken by the government at a certain stage* 
In this case the companyts policy towards the government would be irrelevant, 
only their presence vrould count. 

At present there seems to be no indication that ICI UK rxe ?lamin;-' to decrease 
or vithdra": their investments in South Africa: on the contrary they a2-iear to 
be stepping up their level of investment - at the 'heginning of this ye\-'r ICI UK 
helped to raise R85nillion for the constructioft of a R500 nillion coaplex of 
coal-based chemical plr-ints at Sasolburg. The project is to 'be a joint one 
with Sentrachem (a subsidiary of BP) who, 6 t h  AECI, dominates the chemicals 
market. South African. Nylon Spinners, in vhich ICI have a 3%; stake, are also 
undergoing substantial expansion and have recently announced plans to spend 
R52 million on extending their plant in Natal and building a new polyester 
plant ,at Belville Cape. For the 1980fs, both AECI and SAITS have already announ- 
ced tentative plans to spend over R500 million. A few statistics  ill reveal 
why the ,gr&kp is sure of the futures in 1975 AECI1s turnover was R383.7 nillion 
on which they .made R52.8 million profits. Ã 

South African legislation prevents ICI 3A from sending information overseas 
about wages and employment conditions in compa~iies in vhich it has less than 
z 5Go holding. It is h o r n ,  however, that in 1972 AECI made R35 million profits 
of which 13% went on labour costs. Of its 13,094 employees only 1,608 were 
white and almost 9,000 were African but African labour costs accounted for (f/s 
of the total. The most recent information available is about the, conditions 
at ICI SA for 1976. Here 195 africans are employed and 78 of them are on the 
lowest paid grade. The wages for this are between R170 and R209 per month, 
the average wage being R202 per month. No figures are given for present white 
wages but in 1973 average monthly wages for whites in the lowest grade was 
R207 per month since there were no whites'in the six lowestgrades. It would 
be surprising if differentials had "ben substantially eroded since then 
despite ICI S claim that they are increasing training opportunities to enable 
more Africans to move into skilled jobs. If anything, this indicates that 
there is a severe shortage of skilled white labour and management and white 
trade unions alike are having -CO accept the presence of Africans in skilled 
positions. On the basis of PDL and MEL estimates calculated in 1975, ICI claim 
that no African employee earns below the PDL and that the average wage is 23% 
above the MEL. In reals terms this means 'that the lowest paid workers are 
earning R6 above the MEL (excluding overtime and bonuses) but ICI counter this 
by saying that as the majority of the lowest paid are young men without families 
and the MEL is calculated for a family of six then the wage would appear to be 
mor9 than enough. ;/hen the Managing Director of ICIfs African Zone was approa- 
ched on the subject of black trade unions he admitted that as yet there were 
none ;. ICI had not recognised any black trade unions on any of their sites but 
this was because management felt that the majority of black workers were reluc- 
tant to joiq them in the fear that they would be overswamped by the better, 
more- organised white trade unions. In 1973 a few African employees claiming 
to represent the aqjority of African workers at AECI asked to be allowed to 
join the black Chemical Vorkers Union. Management then fConsulted* their 
,African workforce, though we are not told how, and found that most of them W 

> 
'preferred to work through the liaison committees approved bp the government 
which were allowed to d-scuss , &t only. to discuss, all aspects of employment. ! - I 

In a letter to the British Miners leader, Lawrence Daly, ICI assured the 
Miners that they were in contact with the South African Congress of Trade Unions 
Liaison Group on the issue of African unions though they have not responded to 
the SACTUts call for recognition. As far as ICI are concerned African workers 
can join trade unions if they are eligible to do so but at the moment it was 

, the view of management that it was just as well for industrial peace that most 
AfrLcans had chosen not to* Meanwhile committee delegates are  being given 
training in negotiating procedure, labour legislation, etc. 
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It is extremely difficult to believe that Afric-n workers have chosen to be 
represented by powerless committees which have done nothing to alleviate 
the appalling conditions in which they have to work. AECI are notorious for 
their disregard for safety measures. The coal-based ammonia plant at 
Modderfontein, the biggest explosives plant in the world, for instance, 
and the limestone ammonium nitrite factory next to it ire operating with 
design faults in much of the machinery which has still not been taken out of 
use. This has resulted in countless cases of blood poisoning znd lung cancer. 
The sulphuric acid unit there also falls short of accept;ble standards of 
reliability and safety by exposing the workers to the risk of severe burns. 
In 1975 a serious explosion took place at Modderfontein in vhich 5 African 
workers were killed; the Chairman of AECI issued a statement expressing his 
appreciation to "those whose prompt actions quickly nturned the factory to 
normal working". This disregard for basic safety precautions could be duo 
to the fact that virtually the entire workforce employed at these plants 
are African and it is clear that ICI would prefer to see it remain disorganised 
and unrepresented for as long as possible. The British trade union movement 
also has a crucial role to play by expressing its solidarity with the 
struggle of the black workers in South Africa and by taking action against 
211 firms and institutions involved in the apartheid economy. 
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COURTAULDS 

Courtaulds  ope ra t i ons  i n  South A f r i c a  f a l l  i n t o  two s e c t i o n s ,  t h e  f o r e s t r y  
and pulp m i l l  i n t e r e s t s  and t h e g a r m e n t  companies. The former Chairman, 

? Lord Kearton, had himself  worked on t h e  pu lp  p r o j e c t  in ,South A f r i c a  and 
boasted t h a t  "it must be most p ro f i t f i b l e  pu lp  p r o j e c t  i n  t h e  world". The 

I r e a sons  f o r  t h i s  a r e  no t  hard t o  f i n d .  Courtaulds  f a c t o r i e s  i n  South Afr ica  
Ã a r e  s i t e d  i n  t h e  Cape a r e a  abd Nata l ,  w i t h  sma l l e r  u n i t s  i n  Johannesburg. 

The labour  f o r k e  i s  predominantly coloured o r  Asian and c o n s i s t s  mainly of 
wom'en. Wage n e g o t i a t i o n s  a r e  c a r r i e d  ou t  by t h e  I n d u s t r y  Trade Unions t o  
which a l l  workers belong,  bu t  thecompany admi t ted  t h a t  t h e y  d e a l t  wi th  t h e  
whi te  c r a f t  unions i n  c a l c u l a t i n g  wage i n c r e a s e s ,  f o l l owing  t h e  f i n d i n g s  of 
t h e  par l i amenta ry  committee. A t  one Courtaulds  s u b s i d i a r y  t h e  company was , 

" f o r c e d  t o  r ecogn i se  t h e  b igges t  Af r ican  union i n  t he  count ry ,  t h e  Nat iona l  
Union of Clo th ing  Workers t o  which a l l  t h e i r  Af r ican  v v r k e r s  belonged and 
who would n o t  a ccep t  works committees as s u b s t i t u t e s  f o r  t r a d e  unions.  The 
s i t u a t i o n  i s  s t i l l  f a r  from s a t i s f a c t o r y ,  however. 

I n  ^ecember, t h e  average weekly ea rn ings  of a  l abou re r  a t  t h e  Courtaulds  
m i l l  was Â£9.3 and f o r  t h e  next  grade Â£10.90 T!.is was f o r  a  55 hour  week. 
A f t e r  t h e  Guardian publ ished d e t a i l s  of wages and c o n d i t i o n s  i n  B r i t i s h  
s u b s i d i a r i e s  i n  South A f r i c a  and t h e  f a c t  t h a t  t h e r e  was a growing b l ack  
s t r i k e  movement, a r a p i d  r i s e  of j u s t  over  Â£ a  week was handed out  a l l  
around. '-'Â¥'hi r a i s e d  t h e  average weekly wage t o  Â£12.3 and t h e  nex t  gsade 
t o  Â£13.40 I n f l a t i o n  cance l l ed  t h i s  out  w i th  t h e  r i s e  i n  food p r i c e s  f o r  
t h a t  per iod amounting t o  17%. Lord Kearton claimed t h a t  t h e  i n c r e a s e s  were 
"commercially damagingM but  i n  f a c t  t h e  i n c r e a s e s  t o t a l l e d  some Â£100,00 
compared t o  pu lp  p r o f i t s  f o r  1972 of more t h a t  Â£3. m i l l i o n .  Af r ican  wages 
were 1 , 1 t  of p r o f i t s .  Fu r the r  d i s c l o s u r e s  concerned t h e  a p p a l l i n g  cond i t i ons  
a t  t h e  Courtaulds  t imber  yards  whe re ' f ac to ry  i n s p e c t o r s  d i scovered  t h a t  t h e  
l a v a t o r i e s  were i n f e s t e d  wi th  maggots and ra t  droppings ,  t h e r e  were no 
f u r n i t u r e  o r  beds i n  t h e  house and t h e  compound i t s e l f  was a s e a  of mud. 
No s i c k  pay, ma te rn i t y  l e ave ,pa id  ho l i days  o r  r a t i o n s  were pa id  t o  t h e  
workers,  many of whom were women and earned a s  l i t t l e  as Â£1 a  month. 
-'ram Apr i l  1973 nev i n c r e a s e s  were implemented so t h a t  most workers were 
pa id  Â£1 f o r  a 46 hour week. I n  some s e c t o r s ,  however, l i k e  FCW Knitwear 

I and R & HW Symington many workers were t a k i n g  home Â£ - Â£ f o r  a 44 hour 
week. P a r t i c u l a r  improvements t h a t  were c a r r i e d  out  concen t r a t ed  en male 

i employaes who were a  mino r i t y  i n  t h e  i n d u s t r y .  So,  though t h e  minimum age 
f o r  v . k e r s  over  1 8  was s e t  a t  Â£1 p e r  wee$ t h e  minimum female wage was Â£7 
Informat ion  submit ted i n  A p r i l  1976 shows t h a t  t h e  s i t u a t i o n  has  n o t  changed 
r a d i c a l l y .  Lord Kearton s a i d  i n  1973 t h a t  p r o f i t s  had been halved by r a i s i n g  
wages above PDL and t h e  MEL and p r e s e n t  wages a r e  j u s t  above t h e  MEL. 



J O B  RATES 

The b a s i c  jcb  r a t e  i s  ab-)ut Â£1 fl-'r t h e  lowest  g rade ,  . an- inerease  
c f  about Â£ i n  t h r e e  yea r s .  The h i g h e s t  grade received,  ?34 per  week 
t h iugh  ve ry  few coloured workers were i n  t h i s  grade.  A marr ied man wi th  

, f o u r  c h i l d r e n  r ece ived  abcu t  Â£2 pe r  week i f  he was i n  t he  gkade-"third 
. from t h e  lowest .  No d e t a i l s  were given of wages f o r  f ami ly  men i n  t h e  

lowest  grades  and no d e t a i l s  were g iven  f . ~ r  .J'amily men i n  t h e  h i g h e s t  
g rades .  The average weekly wage i s  t h e r e f o r e  abiiut  Â£28 

. . I I 

' , 

Courtaulds  a l s o  h a s  a d i r e c t  i d e n t i t y  of i n t e r e s t  w i t h  t h e  - S d t h  
Af r i can  .government. Through t h e  I n d u s t r i a l  Developyent a o r p m a t i o n ' t h e  
government owns one t h i r d  c,f t h e  s h a r e s  of t h e  ope ra t i r&  company SAICCOR 
and t h e  r e l a t i o n s h i p  is-  such t h a t ,  d e s p i t e  t h i s  minor i ty  shareholdir ig  
i.t a l s o  appoin t s  t h e  Chairman and h a l f  t h e  d i r e c t - ' r s  of  t h e  company. 
Furthermore,  many of t he se  d i r e c t o r s  a r e  South Afr ican  and sit On the' 
b ~ a r d s  of yariou-s South Afr ican  concerns.  I n  1974 t h e  chairman of SAICCOR 
J.J.. Ki tachoff  was a l s o  t h e  chairman of t h e  IX, t j e  Armaments Develop- 
ment and Product ion Corporat ion of South k i r i c a ,  ISCOR ( t h e  state-owned 
s t e e l  company) and t h e  s t a t e ' s  aluminium concern. Demonstrat ing s t r i k e r s  
a t  ALUSAF were f i r e d  and p o l i c e  w i th  t e a r g a s  used t o  d i s p e r s e  them. Another 
d i r e c t o r  of SAICCOR i s  a l s o  on t h e  Board of t h e  Bantu Mining Corporat ion,  
t h e  Bantu Investment Corporat ion and South Afr ican  Nylon Spinners  an ICI 
s u b s i d i a r y .  G 

I n  t h e  l ip-t  of r e c e n t  announcements of massive c l o s u r e s  and . 
redundancies  by Courtauld  i n  B r i t a i n ,  a t r a d i t i o n a l  t a c t i c  employed 
by t h e  company t o  oavoid improving wages and cond i t i ons ,  a demand can be 
r a i s e d  by t h a  B r i t i s h  l a b o u r  movement t o  s t o p  t h e  expo r t  of c a p i t a l  t o  
South A f r i c a  which h e l p s  t o  b o l s t e r  t h e  a p a r t h e i d  regime, i n  f avou r  of 
re inves tment  i n  B r i t i s h  i n d u s t r y .  
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3. BRITISH STEEL CORPORATION 

"The s t e e l  i n d u s t r y  h a s  n e v e r  been more i m p o r t a n t  t o  Sou th  A f r i c a  t h a n  
i t  i s  nowt1. T h i s  was t h e  comment made by a  government  m i n i s t e r  e a r l i e r  t h i s  
yea'r t o  t h e  F i n a n c i a l  M a i l .  The same c o u l d  e a s i l y  be s a i d  o f  t h e  s t e e l  i n d u s t r y  
i n  B r i t a i n  b u t  i t  w i l l  come a s  a  s u r p r i s e  t o  some t o  know t h a t  t h e  two a r e  s o  
c l o s e l y  l i n k e d .  ,With n a t i o n a l i s a t i o n  B r i t i s h  S t e e l  i n h e r i t e d  c o n s i d e r a b l e  
i n v e s t m e n t s  i n  South  A f r i c a .  Noy  i t  h a s  more t h a n  Â£1 m i l l i o n  i n v e s t e d  i n  i t s  
who l ly  owned. s u b s i d i a r y  B r i t  S t e e l  ( B r i t i s h  S t e e l  C o r p o r a t i o n  Sou th  A f r i c a n  

, s a l e s ) ,  T h i s  ac ts  a s  a n  a g e n t  f o r  BSC p x p o r t s  t o  S o u t h  A f r i c a  a n d  t h r o u g h  it 
B r i t i s h  S t e e l  h a s  s h a r e h o l d i n g s  i n  Dorman Long, S t e w a r t s  and  L l o y d s ,  R icha rd  
Thomas Baldwin a n d  U n i t e d  S t e e l  Companies. From t h i s  i n v e s t m e n t  a l o n e  i ts 
d i v i d e d  e a r n i n g s  i n  1 9 7 1  were Rl ,258 ,000  cn  o v e r a l l  p r o f i t s  o f  R2,511,000. 
Through B r i t c o r  ( 8 r i t i s h  S t e e l  C o r p o r a t i o n  o f  S o u t h  Afr ica . )  it h a s  a  35.29% 
s t a k e  i n  IPSA - t h e  I n t e r n a t i o n a l  P i p e  a n d  S t e e l  I n v e s t m e n t s  o f  Sou th  A f r i c a .  
The o t h e r  p a r t n e r s  i n  t h i s  R179 m i l l i o n  v e n t u r e  a r e , , I s c o r ,  t h e  s t a t e  owned 
s t e e l  p r o d u c e r s  a n d  t h e  ~ n g l o - ~ r n e r i c a n  C o r p a r a t i o h . , , I n  1 9 7 1  I p s a t s  o p e r a t i o n s  
e x c e e d e d  R17 m i l l i o n .  I n  a d d i t i o n  BSC e i t h e r  d i r e c t l y  o r  t h r o u g h  B r i t c o r  h o l d s  
a  f u r t h e r  23% i n t e r e s t - i n  S t e m a r t  and  L loyds .  Though t h e  p r e s e n t  i n v e s t m e n t s  
ar-e c o m p a r a t i v e l y  new t h e  o p e r a t i n g  companies  t h e m s e l v e s  have  been  e s t a b l i s h e d  
i n  S n u t h  A f r i c a  f o r  many y e a r s  and mere i n  t h e  words o f  a  BSc d i r e c t o r  "among 
t h e  p i o n e e r s  of  Sou th  A f r i c a n  i n d u s t r y " .  The l a r g e s t  compan ie s  Dorrnan Long 
a n d  S t e w a r t s  and  L loyds  were  o r i g i n a l l y  e s t a b l i s h e d  by U K  s teel  companies .  .. . . 

The IPSA g roup  is by f a r  trie l a r g e s t  s t e e l  consumer i'n Sou th  A f r i c a  and  
t h e r e f o r e  I s c o r l s  l a r g e s t '  c u s t o m e r .  I t s  a c t i v i t i e s  a r e  f a i r l y  d i v e r s e  b u t  on 
t h e  whole i t  i s  a  ma jo r  s u o p l i e r  of  s t e e l w o r k  p l a n t  a n d  equipmen-t t o  I s c o r  a n d  
o f  r a i l w a y  l o c o m o t i v e s  and  r o l l i n g  s t o c k  t o  t h e  Sou th  A f r i c a n  Rai lways .  I t  h a s  
a l s o  p r o v i d e d  a  p o u e r  s t a t i o n  p l a n t  t o  Escom, t h e  s t a t e  owned e l e c t r i c i t y  
boa rd .  The g r o u p  i s  t h e  p r i n c i p a l ' s u p p l i e r  and  m a n u f a c t u r e r  c f  s t e e l - t u b e s  
and  p i p e s  f o r  g a s  and w a t e r  d i s t r i b u t i o n .  I t  d e s i g n s  and  i n s t a l l s  c o m p l e t e  
i r r i g a t i o n  s y s t e m s :  it b u i l d s  t h e  l a r g e s t  s h i p s  i n  S o u t , ,  A f r i c a  a n d - m a n u f a c t u r e s  
bus  b o d i e s .  F i n a l l y  it o p e r a t e s  t h e  l a r g e s t  i r o n  f o u n d r y  i n  A f r i c a  p r o d u c i n g  
p i p e  f i t t i n g s  and  components  f o r  t h e  mo to r  a n d  o t h e r  i n d u s t r i e s .  To g i v e  a n  
a p p r o x i m a t e  i d e a  o f  t h e  size o f  t h e  two l a r g e s t  compan ie s  S t e w a r t s  a n d ' L l o y d 8  , 
and  Dorman Long t h e r e  a r e  t h e  f o l l o w i n g  f i g u r e s :  i n  1 9 7 3  t h e  combined s t o c k  
v a l u e  o f  t h e  two f i r m s  was o v e r  Â£5 m i l l i o n .  Tu rnove r  was Â £ 7  m i l l i o n  on which 
a p r o f i t  o f  be tmeen Â£ a n d  Â£1 m i l l i o n  was made. The compan ie s  employed some 
30,000 worke r s  o f  whom 55% were  A f r i c a n .  The l o w e s t  p a i d  A f r i c a n  was r e c e i v i n g  
R53.20 p e r  month a n d  t h e  h i g h e s t  p a i d  R143.50 p e r  month. No d e t a i l s  a r e  g i v e n  
o f t h e  wages p a i d  t o  w h i t e  employees  b u t  t h e r e  a p p e a r  t o  b e  no w h i t e  w o r k e r s  
i n  t h e  s i x  l o w e s t  In  t h e  two who l iy  owned s u b s i d i a r y  companie6, 
B r i t c o r  and  B r i t s t e e l ,  o n l y  t h r e e  A f r i c a n s  a r e  employed r e c e i v i n g  a n  a v e r a g e  
wage o f  R124 p e r  month o r  R 3 1  p e r  meek a n d  J u s t  above  t h e  MEL. I n  r e p l y  t o  
r e c e n t  i n q u i r i e s  B5C s t a t e d  t h a t  t h e s e  f l f r i c a n s  r e c e i v e d  wages s u b s t a n t i a l l y  
above  t h e  (dEL ( h i g h e s t  e s t i m a t e  was R117 p e r  month)  and  many f r i n g e  ' b e n e f i t s ,  
No m e n t i o n ' i s  made o f  employees  i n  t h e  s u b s i d i a r i e s  i n  which BSc  have  a  l e s s  
t h a n  50% share.. 

SEIFSA 

A l l  t h e  BSc s u b s i d i a r i e s  a re  members o f  t h e  S t e e l  a n d  E n g i n e e r i n q  
I n d u s t r i e s  F e d e r a t i o n  of Sou th  A f r i c a  ( ~ e i f s a )  t h e  e m p l o y e r s  f e d e r a t i o n  
r e s p o n s i b l e  f o r  n e g o t i a t i n g  m i t h  t r a d e  u n i o n s  wages  and  c o n d i t i o n s  i n  t h e  i r o n ,  
s t e e l ,  m e t a l l u r g i c a l  and  e n g i n e e r i n g  i n d u s t r l h .  

. . . v  
. . . . . . ./SEIFSA c o n t .  



SEIFSA ( c o n t .  ) 

So f a r  t h e i r  p o l i c y  h a s  b e e n  t h a t  t h e  r e l e v a n t  c o n s u l t a t i v e  m a c h i n e r y  f o r  
A f r i c a n s  s h o u l d  b e  l i a i s o n  o r  w o r k s  c o m m i t t e e s :  t h e i r  c h a i r m a n  h a s  s a i d  
p u b l i c l y  "we d o n ' t  b e l i e v e  t h e r e  i s  a n y  p l a c e  i n  t h i s  s y s t e m  f o r  b l a c k  t r a d e  
u n i o n s n .  C o n s e q u e n t l y  t h e  members o f  S e i f s a  h a v e  r e f u s e d  t o  r e c o g n i s e  a n y  
b l a c k  u n i o n s ,  e v e n  t h e  h i g h l y  o r g a n i s e d  o n e s  l i k e  t h e  M e t a l  a n d  A l l i e d  UJorkers 
Union uihich c l a i m s  t o  h a v e  s i g n e d  u p  t h e  m a j o r i t y  o f  A f r i c a n  w o r k e r s  i n  t h e  
i n d u s t r y .  I r o n i c a l l y ,  i t  h a s  b e e n  i n  t h e  m e t a l  i n d u s t r y  i n  which  B r i t i s h  f i r m s  
h a v e  b e e n  p r ~ m i n e n t  t h a t  r e s i s t a n c e  t o  b l a c k  u n i o n s  h a s  b e e n  s t r o n g e s t ;  
B r i t i s h  L e y J a n d ,  f o r  e x a m p l e ,  h a v e  r e f u s e d  t o  n e g o t i a t e  w i t h  t h e  b l a c k  u n i o n  
e v e n  a f t e r  i t s  members h a v e  b e e n  r e p e a t e d l y  e l e c t e d  t o  f o r m  t h e  m a j o r i t y  on 
t h e  w o r k s  c o m m i t t e e .  

R e c e n t  e v e n t s  i n  S o u t h  A f r i c a  d i s p r o v e  e m p l o y e r s  c l a i m s  t h a t  b l a c k  u n i o n s  . 
a r e  d i s o r g a n i s e d  a n d  u n r e p r e s e n t a t i v e .  The c h a i r m a n  o f  S e i f s a ,  D r .  E r r 0 1  
Drummond a d m i t t e d  i n  t h e  F i n a n c i a l  [ f l a i l ,  t h a t  i n  t h e  weeks  o f  s t , r i k e  a c t i o n  
f o l l o u i ~ n g  t h e  e v e n t s  i n  Soweto ,  a b s e n t e e i s m  was a s  h i g h  a s  60% i n  some of  t h e  * 
i n d u s t r i e s .  Many S e i f s a  c o m p a n i e s  r e p o r t e d  q u i t e  s e r i o u s  l o s s e s  i n  p r o d u c t i o n  ' 
w i t h  t h e  a v e r a g e  s t a y a w a y  f o r ' m o s t  c o m p a n i e s  a t  50%. The m a j o r i t y  o f  them h a v e  
a c t e d  h a r s h l y  by  c r e a t i n g  r e d u n d a n e i b s ' o r  s t o p p i n g  wages o r  d e d u c t i n g  f r o m  
h o l i d a y  p a y ,  

In  1 9 7 5 t h e  L a b o u r  Government  g a v e  BSc p e r m i s s i o n  t o  e x t e n d  t h e i r  i n v o l v e -  
ment  i n  S o u t h  A f r i c a ,  The C o r p o r a t i o n  were a l l o w e d  t o  u s e  o v e r  Â£2 m i l l i o n  

- t o  b u i l d  a  f e r r o - c h r o m e  p l a n t  i n  t h e  E a s t e r n  T r a n s v a a l  i n  p a r t n e r s h i p  w i t h  t h e  
S o u t h  A f r i c a  I n d u s t r i a l  Deve lopment  C o r p o r a t i o n ,  The c o n t r a c t  w i l l  g i v e  B r i t a i n  
a  l o n g  term a g r e e m e n t  t o  m a n u f a c t u r e  a n d  p u r c h a s e  c h a r g e  chrome,  a  p u r i f i e d  o r e  
u s e d  i n  t h e  p r o d u c t i o n  o f  s t a i n l e s s  s t e e l .  BSc g a v e  a number o f  r & a s o n s  f o r  t h e  
d e c i s i o n .  They a r g u e d  t h a t  t h e i r  s t a i n l e s s  s t ee l  p r o j e c t  i n  S h e f f i e l d  was 
t h r e a t e n e d  w i t h  c l o s u r e  b e c a u s e  o f  l a c k  o f  s u p p l i e s  and S o u t h  A f r i c a  h a s  67% o f  
t h e  w o r l d ' s  r e s e r v e s  o f  chrome r i ra .  However,  o n l y  5% is  s u i t a b l e  f o r  p r o d u c i n g  
f e r r o c h r o m e .  The S o v i e t  Union is t h e  l a r g e s t  s i n g l e  p r o d u c e r  o f  chrome o r e  b u t  
i t  is  f e l t  t h a t  t h e s e  s u p p l i e s  w o u l d , b e  e x p e n s i v e  a n d  u n p r e d i c t a b l e  c o m p a r e d  t o  
S o u t h  A f r i c a n  s u p p l i e s .  T h i s  i s  h a r d l y  s u r p r i s i n g  c o n s i d e r i n g  t h e  low wages  p a i d  
t o  non-whi te  w o r k e r s  a n d  t h e  f a c t  t h a t  t h e  S o u t h  A f r i c a n  g o v e r n m e n t  is  o n l y  t o o  
w i l l i n g t o  e n c o u r a g e  f o r e i g n  i n v e s t m e n t .  No r e a s o n  h a s  b e e n  g i v e n  why a l t e r n a -  
t i v e , s o u r c e s  c a n n o t  b e  d e v e l o p e d  e.g. P h i l i p p i n e s  ( l a r g e s t  e x p o r t e r  o f  c h r o m i t e  
t o  UK i n  1 9 7 4 ) ,  T u r k e y ,  F i n l a n d ,  r i la lagasy e t c .  F u r t h e r m o r e ,  t h e  B r i t i s h  g o v e r n -  
ment  c l a i m s  t h a t  t h e  money b e i n g  u s e d  t o  i n v e s t  i n  t h i s  p r o j e c t  i s  t o  come f r o m  
fu-nds which  l o c a l  e x c h a n g e  c o n t r o l  r e g ~ l a t i o n s  p r e v e n t  f r o m  b e i n g  r e m i t t e d  t o  t h e  
UK. Even if t h i s  u e r e  t r u e  a n d  t h e r e  i s  c o n s i d e r a b l e  d o u b t  a b o u t  i t ,  s u c h  f u n d s  
c a n  a l w a y s  be r e i n v e s t e d  i n  a  l o c a l  q u o t e d  s e c u r i t y  which  c a n  a l w a y s  be s o l d  
a b r o a d . f o r  f o r e i g n  c u r r e n c y  a f t e r  f i v e  y e a r s .  

T h e r e  a r e  e v e n  more s e r i o u s  i m p l i c a t i o n s  o f  B r i t i s h  S t e e l ' s  i n v o l v e m e n t  w i t h  
S o u t h  A f r i c a n  g o v e r n m e n t  a g e n c i e s  l i k e  t h e  I D C .  The I D C  is  e n g a g e d  i n  t h e  d e v e l -  
opment  o f  k e y  s e c t o r s  o f  t h e  economy w h i c h  a r e  c o n s i d e r e d  t o o  r i s k y  o r  t o o  exoen-  
s i v e  i n  t h e i r  d e v e l o p m e n t a l  p h a s e  f o r  p r i v a t e  e n t e r p r i s e  t o  h a n d l e  a l o n e .  They 
a r e  v i t a l  t o  t h s  g o v ~ r n m e n t s  g o a l  o f  i n d u s t r i a l  s e l f - s u f f i c i e n c y  a n d  a r e  r e s p o n s i -  
b l e  f o r  g e n e r a t i n g  o v e r  h a l f  o f  new f i x e d  i n v e s t m e n t s  i n  S o u t h  A f r i c a :  h a l f  o f  a l l  
f u n d s  r a i s e d  a b r o a d  g o  t o  p a r a s t a t a l  c o r p c r a t i o n s  l i k e  I D C .  An i m p o r t a n t  a s p e c t  
o f  t h i s  s t r a t e g y  i s  t o  e n c o u r a g e  t h a .  depenctence o f  W e s t e r n  e c o n o m i e s  o n  S o u t h  S 

A f r i c a n  s o u r c e s  o f  ram m a t e r i a l s .  I n  1 9 7 3 ,  f o r  e x a m p l e ,  n e g o t i a t i o n s  were r e p o r t -  * 

e d  b e t w e e n  S o u t h  P f r i c a n  S t e e l  C o r p o r a t i o n ,  BSc, two  German f i r m s ,  a n d  t h e  A u s t r i a n  
s t ee l  c o r p o r a t i o n  f o r  t h e  e s t a b l i s h m e n t  o f  a g i a n t  s t ee l  p l a n t  i n  S o u t h  f l f r i c a , .  
E u r o p e a n ,  i n c l u d i n g  B r i t i s h ,  i n t e r e s t  would  h a v e  b e e n  t o  s a v e  r e s o u r c e s  a n d  
r e d u c e  c o s t s  by c l o s i n g  u n e c o n o m i c  p l a n t s  i n  E u r n p e  a n d  p r o d u c i n g  s t e e l  p r o d u c t s  
i n  S o u t h  A f r i c a  f o r  f i n a l  p r o c e s s i n g  i n  Europe.  The p l a n s  d i d  n o t  come t o  a n y -  
t h i n g  b u t  t h e  p o s s i b i l i t y  s t i l l  r e m a i n s . , .  

2 .  . " l ,  . . . . t h e  p o s s i b i l i t y  s t i l l  remina (cant, ) 



. t h e  p o s s i b i l i t y  s t i l l  r e m a i n s .  

The s u c c e s s  o f  S o u t h  A f r i c a ' s  S t r a t e g y  a l s o  f u l f i l l s  t h r e e  m a j o r  n e e d s :  
t h e  t r a n s f e r  o f  s o p h i s t i c a t e d  t e c h n o l o g y  f r o m  E u r o p e  a n d  N o r t h  America  t o  S o u t h  
A f r i c a ,  i n v e s t m e n t  f r o m  a b r o a d  s p e c i f i c a l l y  i n  t h e  e n t e r p r i s e s  o f  t h e  g o v e r n m e n t  
c o r p o r a t i o n s  a n d  a n  a s s u r e d  m a r k e t  f o r  S o u t h  A f r i c a ' s  p r o d u c t s  p a r t i c u l a r l y  
i t s  m i n e r a l s .  

From t h i s  r e p o r t  i t  would  a p p e a r  t h a t  B r i t a i n ' s  S t a t e  C o r p o r a t i o n s  a r e  
t a k i n g  a s  much a d v a n t a g e  a s  p o s s i b l e  o f  t h e  o p p o r t u n i t i e s  o f  p r o f i t a b l e  d e a l i n g s  
w i t h  S o u t h  A f r i c a .  T h i s  i m p l i e s  t h a t  t h e r e  i s  n o  d i f f e r e n c e  i n  t h e  o f f i c i a l  
s a n c t i o n  i n v o l v e d  i n  t h e  a c t i v i t i e s  o f  p r i v a t e  a n d  n a t i o n a l i s e d  e n t e r p r i s e s .  
Does i t  a l s o  f o l l o w  t h a t  a Government  i s  n o  more r e s p o n s i b l e  f o r  t h e  a c t i o n s  o f  
p u b l i c  c o r p o r a t i o n s  t h a n  f o r  t h o s e  o f  p r i v a t e  e n t e r p r i s e ?  I t  i s  i r o n i c  t h a t  a 
n a t i o n a l i s e d  i n d u s t r y  i n  s u b m i t t i n g  t o  i ts  own g o v e r n m e n t  s h o u l d  r e v e a l  t h a t  
i t s  l o w e s t  p a i d  m o r k e r s  h a d  t o  u n d e r t a k e  a n  a v e r a g e  o f  9* h o u r s  o v e r t i m e  p e r  
week i n  o r d e r  t o  b e  a b o v e  t h e  P o v e r t y  Datum L e v e l .  T h i s  i s  c l e a r l y  a n  i s s u e  
w h i c h  t h e  B r i t i s h  l a b o u r  movement c a n  t a k e  up  a n d  e n s u r e  t h a t  a t  l e a s t  t h e s e  
i n d u s t r i e s  a r e  made p u b l i c l y  a c c o u n t a b l e .  
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THE COMPANIES 
. - 

4. GENERAL -ELECTRIC COMPANY LTD 

GEC i s  Britain' s l a rges t  eJec.trical engineering and e lect ronics  company. A 
succession of mergers and takeovers has made i t  B r i  t a i n t  S twelfth l a rge s t  company, 
one of the -c~xmtry t s  l a rge s t  private employers, and the f i f t h  l a rge s t  exporter. 
Its- recent  g~inual repor t  showed -that  the f i rm controlled t o t a l  asse t s  of Â£88 mill ion 

a and earned a pre-tax p r o f i t  of Â£20 mil l ion on its worldwide turnover of Â£1,75 m. 
It has .links with the major i ndus t r i a l  concerns i n  the  UK with contracts t o  supply 
the Post Office, B r i t i s h  Rai l ,  Br i t i sh  S t ee l  and E l e c t r i c i t y  Boards throughout the . c0untrJb 

GECls investments i n  South Africa a r e  small i n  r e l a t i o n  t o  i t s  worldwide operations 
. but 'they a re  c ruc i a l  t o  the  South A f r i c a  economy. I n  1973 GEC were the l a rges t  

company I n  the South African, e l e c t r i c a l  industry and t he  s i x t h  largest employer of 
black labour, employing 4s755 black workers. GEC have i n t e r e s t  i n  seventeen South 
African companies most of which are wholly owned subsidiar ies  o r  j o in t  ventures 

- with major UK or  foreign competitors like. Plessey and Standard Telephones and Cables. 
The companies are primarily engaged i n  the  production, d i s t r ibu t ion  and maintenance 
-of consumer goods l i k e  telephones and domestic appliances and cap i t a l  goods- such 
as ,turbines, locomotives and e l ec t r i c a l -  switchgear. I t s  major a c t i v i t i e s  a r e  i n  
the i ndus t r i a l  areas i n  the East  Rand but i t  has a large  factory near the  
Bophuhz'tswana homelandand is constructing ano-cher- one i n  the Kwazulu homelpnd. , 

This means t ha t  they w i l l  be able  t o  employ casual  labour which has had l i t t l e  
co. tact  with the  black trade'unions i n  the  urban townships and can be sen t  back at  
any time t o  the homeland areas i f  they do not have a job. 

GEL play a s ign i f ican t  r o l e  i n  providing South African s t a t e  corporations with 
..sophisticated technology and equipment. It has been calculated tha t  technological 
advancement accounts f o r  6@ of the  increase in the Gross National Product. This 
has "been par t i cu la r ly  the case i n  the f i e l d s  of t o l o r ' ~ ~ ~ u n i c a i i o n s ,  r a i l  t ranspor t  

. and e l e c t r i c  power generation. During the  l a s t  f i v e  years GEC subsidiar ies  i n  
South Africa and the  UK hrtve'won contracts  f o r  the supply of almost Â£20 mil l ion 
worth of transport ,  power engineering and telecommunications equipment t o  South 
Africats  stc-.te corporations inclyding'south African Railways, Elect r ic i ty-Supply 
Gomission,! S t a t e  S t e e l  Caporation, the  South African Post Office and others. The 
bulk of thisf pa r t i cu la r ly  the  more sophis t ica ted equipment, comes fiire-ctly YYom the 
U&. Sales from the UK have been i n  excess of Â£15 mill ion i n  the past  f i ve  years ,- 

and i n  the context of low markets i n  the Western world, f o r  most GEC products and 
South Afri ,cafs i ndus t r i a l  programme i t  looks a s  though t h i s  w i l l  continue f o r  a 
considerable period. Needless t o  say, the  equipment supplied includes the most 

If advanced technology i n  i ts  f i e l d  having been" designed i n  the f i r s t  place t o  meet 
. the needs of nationalised industr ies  i n  the UK.. The following f igures  w i l l  reveal  . the extent of GECls re la t ionsh ip  with the  s t a t p  corporations. Telephone Manufacturers . of South Africa which GEC owns jo in t ly  ' w i t  Plessey accounted - for  3 of .sales of 

switching equipment t o  the Post Office worth some Â£1 mil l ion per annm i n  turnover 
t o  GEC. Secondly, it has a 3@ stake i n  African Telephone Cables which accounts 
f o r  7% of telephones s a l e s .  The Post' Office has of ten been the  f i r s t  t o  receive 
neyl products and now s t i pu l a t e  tha t  supplying companies should be prepared t o  allow 
other suppliers t o  produce the  product i n  South Africa. I n  f a c t  Telephone Manufac- 
turers  o f  South Africa i n  which GEC have a 5% s take  have been sending key management 
on t r a i n i p c o u r s ~ s  at  GECts undustr ia l  s t a f f  college at Rugby. 

It i s ,  however, GEC's involvement i n  the  manufacture of mi l i t a ry  equipment through 
i t s  electronic concerns t ha t  is  par t i cu la r ly  worrying at  t h i s  time. A s  Br i t a in ' s  
principal  e lect ronic  engineering group, they are responsible f o r  the production of - 

. - .  ' .%v, 



a wide range of tni1ita.r~ hardware for the Royal Navy and the British A m *  It 
also has a 5& stake in the British Aircsaft Corporation and is thus a sub-contractor 
for armaments produced by BAC. Overall turnover for military sales is hard to 
assess but figures for a particuJar subsidiary will show the amount involved. 
Marconi-Elliot Ltd accounts for some four-fifths of the military computer market 
in the UK, while some 20-25$ of total gmtp turnover was estimated to come from 
military sources. Despite the?JKI.s arms embargo against South Africa certain 
GEC manufactured products have appeared in South Africa. During the last five 
years, however, there has been an increase in txe military significance of 
developments in equipment used for electronic surveillance, monitoring, communications 
and data processing and nuclear power generation. These are fields in which GEC has 
supplied the South African government and the defence force but are specified as 
non-military and so are outside the arms embargo. During the last five years, 
GEC Marconi has been involved in four major contYacts wi&in these categories. One + 
of these was to supply the South African Defence Force with closed circuit tele- 
vision. More recently Marconi communications 'systems Ltd has accepted. an Â£ million 
order from the South African Defence Department to supply a long-range, comunioations 
system, the Troposcatter. This will be bigger than anything built by Marcon$ before 
and will require special development. It is believed that the system will be used 
by the army "to extend its anti-guerilla technological strength-by bringing into 
service battlefield sensors which transmit data on movements in the area". It is 
more than likely that the &quiprn&nt will be used to counteract the activities of 
SWAPOÃ - the national liberation movement of @anibia (illegally held South-West Africa). 
In the face of public criticism, GEC have warned of,the need for-boosting exports 
and preserving British jobs. In the early seventies, SEC, along with the British 
Nuclear Design and Consfraction Ltd and the British Nuclear Power- Company, (GEC 
was involved in "both') held tenta'tive negotiations to supply a Koeberg nuclear reactor 
to-the Electricity Supply Commission of South Africa. This was eventually abandoned 
bu.t the possibility of GEC Further committing thedselves and the British government 
to the expansion of S & u t h  Africa's nuclear programme still remains. The fact that . 

South Africa has access to developments in nuclear research is in itself a sinister 
reminder that bey are probably on theirway to developing the kind of equipment they 
will need to maintainwhite supremacy in ~outher$y~frica. 

Prior to 1973? GEC policy wk to pay its lowest paid employees the minimmn rate laid 
down by a Seifsa, an employers federation for the industry. The highest wGe for an 
African W s below the Poverty Datum Level. In its evidence to the parliamentary 
hearings in 1973 the company stated that all- their lowest-paid workers were above 
PDL,, However, further details show that Africans, making up 51'76 of the total work- 
force received 2% of the wage, i-..e. 3% of total sales value. The firm stated its 
cormnitment to raising wages to the MEL as laid down by the British Government. Today 
GEC claim that the minimum rate for male adults with over three months service is , 
5% dove the PDL, This gives a figure of a monthly Wage of about Â£91 Of a total 
wmkf orce of nearly 3,500, 3% of 1,277 are on the minimum wage -md a further 776 
m e  classified as probationers and got 1% above the PDL. Since GEC has refused to 
submit information on at least a quarter of their workforce these figures are only W 

approximations. At the moment liaison committees are the only channels of represen- 
tation for African workers evsn though GEC have said that if a significant number of 
employees joaned a black trade union tHe company would recognise it. However, no - 
attempt has 'been made to p~pproach the workers who have joined a union at two GEC 
plants. ~t one plant 100 out of 420 Hack workers had joined the Engineering and 
Allied Workers Union and fom were on the liaison committee. At the other site 
200 out of 1,400 had joined the union and five members are on the liaison committee. 
There has been no contact between mcinagement and union and GEC have not conveyed 
their willingness to negotiate with black unions to either the shareholders or the 
torkers . 



f 

SOUTHERN AFRICA AND THE 

LABOUR MOVEMENT 

THE COMPANIES 

5. RECKITT AND C O W  LTD. 

Reckitt and Colman's total investments in South Africa amount to some 
R12,641,000 and consist of an integrated groups of companies involved in the 

J 
manufacture and sale of consumer goods covering household, pharmaceutical, 
toiletry, food and industrial cleaning products. Manufacture and distribution 
are carried out at premises in Cape Town, Durban and Johannesburg. Control and 
management of Reckitt and Colman South Africa lies within its own company but 
close liaison is maintained with the parent company which is the sole shareholder 
and has the right to appoint the members of the Board. There is frequent 
exchange of visitors both ways. 

At the time of the parliamentary hearing in 1973 Reckitt and Colman 
accepted the Poverty Datum Level figures published by Johannesburg Chamber of 
Commerce as being representative of the main urban centres, that is, R17.50 per 
week for a male adult worker. The company point out that all workers were above 
this level and furthermore the company has a very small labour turnover and has 

-. 
been largely unaffected by industrial disputes. 

The company has a coloured workforce of 1,650 of whom 432 are women. In 
1973 the national wage range for men under 18 was from R13.50 to R16.00 per 
week. Their female counterparts received between Rll.50 and R13.50. Adult 
male beginners received R17.50 (the exact PDL). No coloured employee was in a 
supervisory position and the highest paid were classified as trainee salesmen 
and handymen and received R67.50. The highest paid female employee was getting 
R38.50 even though it was for skilled work like shorthand typing and telephonist 
work. The highest paid white worker was getting R242.50 per week. 

Since then the company has implemented certain overdue wage increases and 
revised its view of the PDL as a criteria for determining wage rates. Along 
with most other companies they now accept the statistics produced by the 
University of South Africa. These are known as Minimum Living Level and 
Supplemented Living Level and are determined by the number of persons per house- 
hold and the location. From information relating to the cost of living for 1975 
the MLL is calculated at R24.75 per week and the SLL is R33.75. From inform- 
ation submitted in 1976 we can see that all adult males are paid above the MLL 
hut closer examination will also show that the difference is not as radical as 
it appears. The company claim that since May 1975 the basic wage rates of the 
three lowest grades have been increased by 7.676 and that of the highest grades 
by 4% 

W In reality juniors under 18 started at R23.02 per week and beginners under 
21 got R26.50. Female juniors and beginners under 21 received R20.50 and 
R21.50 respectively* Since we are given no information concerning the number of 
non-white workers in the various grades or whether there have been any changes 
in the kinds of jobs made open to them we can assume that there have been no 
significant changes. So in March 1970 the highest mid coloured worker was 
receiving between R89 and R91 per week. The highest paid female employee got 
between R65.00 and R83.00. What this really means is that adult beginners and 
unskilled general labourera who form a substantial section of the workforce ffet 
between R29.50 and R33.25 Per week. 



. . . .  
Since the  MLL f o r  1975 i s  R24.7 5 '&*the- Â¥^ l̂ -is It3i-fiithle ;h&ly represents  
a rad ica l  improvement i n  the  posi t ion of non-white workers. 

There a r e  no black t rade unions at Becki t t  and Colman plants but  
Indus t r i a l  Councils t o  which the workers contribute i n  the-form ef~deduct ions-  . 
from pay: yfo loower paid 'e'riiployees t h i s  amounts t o  5% of- t h e i r  wages. Training 
takes the ' form of "on the  fob t r a in ing  and t h e  company claims to  have a policy 
of encouraging fw-fiher eduaation among a l l  races  by giving f inanc ia l  ass i s tance  
Ifwhere"the employee is able  t o  benefi't from itN. - 

r 
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BRI9iSH PETROLEUM 
South Africa has no domestic source of oil, apart from an oil-from-coal . - 

plant that produces about â‚¬ of its needs and is h extremely expensive process. 
The importance of the six international oil companies operating there is self- 

1 evident, particularly-in light of the Arab nations total embargo of Southern 
Africa. Two of the companies are British, BP and Shell, and in collaboration 
with the other major companies they have enabled South Africa and Rhodesia to 
evade the embargo. With,their massive resources they have beer2 able to 
provide services which are indispensable to the South African economy and have 
.transformed the oil industry in the Republic into a R700 million business. 
The chairman of BP during a visit to South Africa in 1974, confirmed that all 
the international oil companies had "intentionally set out to thwart Arab 
attempts at enforcing oil embargoes.on countries like South Africa." Shell 
and BP are among the most prominent of these companies with 23% and 14$ 
respectively of sales of all petroleum products in South Africa. At present 
the Republic is g@ dependent on Iran for its oil imports but recently even 
this supply has had a limit placed on it because of pressure put on Iran to 
conform to the Arab policy. Consequently, the dependance on the oil companies 
is likely to increase especially since despite strenuous efforts by the 
companies to discover oil both in South Africa and Namibia it seems unlikely 
that oil will be discovered in commercial quantities. B?. now claim to have 
Withdrawn from all exploration activities in S.A. but both~P and Shell are 
still 'engaged in oil prospecting and marketing in ~amibia. 

Until 1975 many of the Shell and BP subsidiaries were jointly operated 
but,now the two are largely independent of each other and in the case of Shell 
the controlling influence would appear to lie with the Dutch half oflthe 
company ' a  

As far as BP are concerned their major involvement in South Africa is 
t-hrough a wholly owned affiliative BP South African Petroleum Refineries 
(~ty? Limited in -which B P  have ̂ a 5% interest. Dragon Gas Service (~ty) 
Ltd. and Duckhams Oils Africa which are both wholly-owned subsidiaries of 
BP Southern Africa. . . 

BP'S activities include the marketing and distribution of oil products, 
crude oil refining and the manufacture of lubricant and chemical products. 
The distribution business is so lucrative in fact that companies have "ben 
known to engage in prospecting activities in order to gain marketing , 

concessions from the government. 

BP'S total investment in South Africa at the end of 1975 was approxi- 
mately Â£7 million and plans have,'been announced recently to step up its 
investment programme to Â£25 m. over the next five years. Most of the 
capital will be funded from outside South Africa &d some of it will have 
to come from the parent company in Britain. Of this about Â£10 m. has "ben 
set aside tb develop BP'S coal interests in South Africa which includes 
the construction of a 3 million ton a year export mine in the Eastern 
Transvaal in conjunction with Total and Trans-Natal, a subsidiary of General 
Mining. The project is already underway and should start producing by 1978* 
BP'S other coal interests include a 5% option in the Eikeboom colliery worth 
about Â£1 million, and its coal reserves in the Middleburg area. 



- - - " - - t  - -.. 

Other future investments include plans to spend Â£5 million on improve- 
ments and extensions to the existing refinery at Durban so as to increase the 
output of crude oil. 

BP is one of a growing number of-British companies prepared to collaborate 
with the South African government through participation in state controlled 
companies and in government projects. " B P ,  for instance, has 19.s stake in 
Sentrachem a chemical concern in which the State has investments through the 
Industrial Development Corporation. Secondly although, -the. "biggest   hell/^^ 

- refinery at R6uniofi has been taken over by the government   hell/^^ will still . retain an1% interest. 

, l?i&lly, Shell and BP are .planning a, joint project with SASOL (the state 
oil corporation) to spend Â£5 million between 1976-79 on the construction of an * 
ethylene plant receiving its input from BP'S Durban Refinery. Shell's projects 
for South Africa are too numerous to list here 'but most of them involve the 
use of BP'S facilities and technology. Clearly, BP believe in the long term 

11 

stability of South Africa and are laying down hard cash to prove it. The 
' 
British Government own 48.2% of BP shares .and the Bank of England own 20.@ 
To date the Government has merely repeated its assurances of not interfering 
in the management of BP. It has, in fact, said that it will continue to act 
as if it only had a 48.2 interest (i.e. minority interest) even though with 
the Bank of England holding it is technically the majority shareholder. 

. On the question of Black trade unions and working conditions for Hack 
workers generally BP are not so innovative. In the evidence submitted to the 
parliamentary sub-committee in 1975-74 Shell and BP claimed that in their 
jointly operated companies the 2,566 members of the non-White workforce were 
all above the Poverty Datum Line (the highest estimates for the urban areas 
were R78.58 p.m. ) At that stage over 1000 black 'workers were earning less 

, than R100 p.m. The 1ovfes.t grade white em~loyees received was R366.67 p.m. 
compared to R177.50 for their black counterparts. ~ l k o  for some unknown 
reason three times as many black workers than white were classified one 
grade above the lowest and were incidentally being paid the lowest wage at 
R97.82. The highest paid white employee received an average of R878.37 
p.m. There were no blacks in the top two grades and the three who occupied .. . the highest grade earned R417 p.m. 

The British Government concluded that the PDL was not a humane estimate 
and' recommended that British conpanics in South Africa should use the Minimum 
Effective Level 'as their target for wages, to be implemented as soonas 
possible. The M.E.L. was calculated as PDL "5@ thereby making the highest 
estimate R117 p.m. 

From information submitted to the Secretary of State for Trade in March 
1976 it appears that BP have not been so willing to explore the possibilities 
for change in this direction. The minimum monthly wage for the lowest grade 
was R145 at all the BP subsidiaries except Duckham Oils Africa where it was 
R91. At this company of a total of 24 Africans employed three were below the 
PPL and 21 below the MEZ. The situation for the other affiliates was much the 
same: BP Southern Africa and  hell/^^ S.A. Petroleum Refineries employed a 
total of 847 African employees of wham 246 -̂ ere in the lowest paid grades and 
all were below the MEL. Dragon Gas Service has 59 African workers but claimed 
not to use a job grading system^ Not one of the companies had a timetable for 
achieving the MEL but all cited it as one of their objectives. 



In the sphere of industrial relations BP are equally backward: the 
management make it clear that though not recognised by law black trade unions 
are not illegal but they point out that the issue is meaningless in the present 
context because there are no recognised trade unions operating in the Oil 
Industry for African, Asian, Coloured or White employees. When "appropriate" 
unions emerge BP will not hesitate to co-operate with them. On the other hand 
they appear to have set up official Liaison Committees for their African 
workers consisting of elected and appointed representative members. We are not 
told exactly what these committees are for or what powers they have except that 
There is no limitation to the number of items they may wish to raise." The 
prime aim seems to be to establish these committees (for which the members are 
given training in consultative procedure and the provisions governing African 
workers) rather than black trade unions as the legitimate channels of 
communication for "back workers. It is the- policy of South Africa to encourage 
liaison or works committees which have no right to discuss or set wage levels 
or in any way undermine the privileged position of the white workers and has 
in the past objected to minor concessions made by the white trade union 
movement to admit African unions into their midst. BP has chosen to follow 
the Government line and even when they increased black wages recently because 
of the wave of strikes in other industries led by the unofficial Engineering 
and Allied Workers Union (the one union likely to win recruits in the oil 
industry) they negotiated the increase with the engineering union which is 
the procedure laid down under the Industrial Conciliation Act. 

It is clear, therefore, that British companies are willing to let black 
wages rise at a certain rate but are not prepared to acknowledge the power that 
"black workers as constituting 71% of the ec~nomic~lly active population hold 
:md which the existence of organised unions like the Metal and Allied Workers 
would channel into attacking the political system which tries to justify such 
economic exploitation. 
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7 BRITISH BAMKING LINKS WITH SOUTH AFRICA 

Banking plays a key role in the South African economy. It also plays 
a crucial part in- servicing the growing economic links between South Africa and 
the outside world. There axe two. main facets to British banking links with the 
apartheid regime: first, the involvement of British banks inside South Africa; 

i and, secondly, the growing -~O.~USE.~-  of. Eurocurrency loans to South.. African 
government corporations. - . - . . , . . 

r . BRITISH BANKS OPERATING IN SOUTH AFRICA 

Who is involved? 

Two British banks - Barclays and Standard - have dominated the South 
African banking scene over the last fifty years. Since the end of the Second 
World War they have been challenged by a number of Afrikaner banks, particularly 
Volkskas and Trust, but even today the two major British banks control almost 
6 of South- -Africa% banking deposits. . . - . . . .. - . - - 

- Both Barclays and the standard have hived off their .South African opera- 
tions, by establishing locally registered subsidiaries, and have already issued 
shares on the Johannesburg stock exchange. This is in line with South African 
government regulations which require foreign banks to reduce their shareholdings 
to 5% within the next few years. It is important to note, however, that the 
parent banks in London are likely to retain a controlling interest in their 
South African subsidiaries for the foreseeable future. 

Table l: Comcarative data on British banks in South Africa . .. .- . 
Barclays Standard Hill Samuel 

Parent company . Barclays International Standard Chartered Hill Samuel 
(wholly-owned subsi- 
diary of Barclays 
Bank) 

SA subsidiary Barclays National - S ,. . - . + Standard . .  Bank of Hill Samuel (SA) 
S .  A. 

-$ of shares held 
by parent 64/o 67% ,:77% 
Offices in SA - 989 87 3 7 

Pre-tax profits R44m ( W m )  R30m (Â£20~1 R3m (Â£2m 

Taking -all the different types ofbmlss together - commercial banks, 
S. general banks, and hire purchase4house - British companies have majority hold- 

ings infour of the South African-top twenty, and substantial minority holdings 
in another four." Yeâ‚ just two companies, Barclays and Standard,,provide a corn- ' 

plkte range of banking services (commercial .banking, merchange banking, HP, 
credit cards, insurance, growth funds, etc) and dominate the South African 
financial scene. 

- - - .. --.- --- - 
Money represents power, and thebanks control and influence its'use. 

Investment in Apartheid is extremely profitable for the banks and their major 
clients. 
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Barclays, standard and Hill Samuel also provide a comprehensi+e'range of-:----.- 
services - both in London and Johannesburg - to companies wishing to expand 
UK-SA trade. The three banks also play a major role in promoting British 
investment in South Africa. Strengthening Britain's economic links with South 
Africa increases our country's stake in the maintenance of the status quo - in 
the apartheid system - a d  makes it less likely that the British government will 
take effective measures against the oppressive South African reffiine. 

British banks also help to prop up the white regimes in neighbouring 
Namibia and Rhodesia. The two major banks operating in Namibia, Barclays and , 

Standard, recognise, the illegal South African administration and facilitate the--A 
operations of companies involved in the-exploitation of Namibia's resources. 
The two banks are also contravening UM sanctions by transferring money, on 
behalf of their customers, between South Africa and Rhodesia. 

LOANS TO SOUTH AFRICAN GOVERHiaEHT COSPORATIONS 
S 

Who is involved? .-.. 4 

South Africa has become increasingly dependent on Eurocurrency loans as a -, 
source of foreign capital for its economic expansion. During the first half of 
1976 South Africa received $585~ in publicised Eurocurrency credits, compared 
to $320m raised last year. Most loans are syndicated between a large number of 
Western banks. Indeed there are few major British banks that have not been 
involved in loans to South Africa. 

- ,. 
Table 2.:- Eurocurrency loans arranged by ~Atish banks in 1976. ---- . A --.-.. 

Amount Borrower y .  Lead Banker 

Â £ 5  SA Railways Hill Samuel 
$200m ESCOM (~lectricity Corporation) Barclays 

$E ESCOM Hill Samuel 
Xhosa Development Corporation Hill Samuel 

$7m ~ohannesburg City Council Barclays 
@m Tranekei government Hill Samuel 

The Banker recently ;stimated that South Africa would require $50,000111 in 
capital for investment during the period up to l979* A good part of these funds 
should be.generated internally. Much of this capital, however, will come from 
abroad, and ',foreign bmks will be an important source. Loans to the South African 
government, and its corporations, directly support apartheid by channeling 
capital into institutions which are committed to the maintenance of the apartheid 
sys tem. 

Appendix: Labour Party Programme ... 
"Labou?'s Progrqmme l$'j%, approved by the party conference in ~eptember . 

includes a number of recgnpendations concerning 'Brit&& banking links. with South , 

Africa* . - 

'- '. . r Ensure that all British banks withdraw from South Africa. - ,  , , 

Immediately forbid British banks from operating in Namibia and transferring 
funds to and from Southern Rhodesia. t 

3) Ban all further loans by British banks to South Africa. 
Campaigns to work towards thfe i~~lekentation of Labour's policy on banking 

links with South Africa are being mounted by three organisations. Details of 
their activities can be obtained from: Anti-Apartheid Movement, 89, Charlotte 
St., London W.1; Hsslemere Group, 467 Caledonian Rd. , London N-7; E&!FSA (End 
Loans to South Africa), 134, Wrottesley Rd., London N,W.10. 

Further information on the operation of the largest bank in South Africa 
can be found in Barclays and South Africa (Anti- parth he id ~overnent/~aslemere 
Group publication), available for 20p plus postage, 


